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Union Organization

Unions play a vital role to the employees when operating in their workplace. Although
the unions allow employees to increase wages through collective bargaining and other benefits
such as a pension, they also have drawbacks. One of the drawbacks is to make the organization
experience a deterioration in profitability, causing them to reduce workers or risk the firm's
survivability. Several labor laws are developed to govern certain situations facing the employees.
The historical influences of labor unions date back to the European Industrial Revolution

because the first workers' strike happened in Americain 1768.

Furthermore, the first union was established in 1794 called the Formation of Federal Society f
Journeymen Cordwainers. Since then, more unions have been formed to protect the interest of
employees. The National Labor Relations Act of 1935 is the governing labor law and states that
individuals should not be restricted to join or not join a union (Bernstein, 2020). Many states
have a right to work, and thus, companies are forbidden from taking disciplinary movements or
wrongful termination because the worker wants to join a union. Also, the At-Will law is essential

in this situation because the employer can terminate workers for any reason without the need to

state the just cause for the termination.

Every organization has policies that employees must follow. However, although the
workers may have corporate events of unions in the work environment, they must follow
workplace policies and company operations. The organization has the right to block from
distribution of union literature. Furthermore, collective bargaining is allowed for the sake of
workers and the organization. The national labor relations act handles various aspects of workers'
and organizations' relations within certain limits. Therefore, all authorized union activities must

be conducted off-duty time and performed in event rooms if they exist (National Labor Relations




Board, n.d). Also, communication using organization email is prohibited to the union unless the
information contains the worker benefits of policies. Still, other union businesses should be done

privately at an individual's level or using the union email.

The organization will need to follow specific strategies keenly to ensure they do not cross
the limits. For instance, they need to recognize that a union can be established, and the workers
are inspired to form one by following the laws and regulations. Therefore, Walsh (2015) stated
that the employees will not be eliminated or anything taken away from them if they decide to
organize for a union when forming a union. Similarly, employees also have the right to be
against the union organization, and thus any threats and harassment are not allowed from other
parties that need a union. The organization will support all worker's rights to have fair
procedures because both the union organizing representatives and the nonunion employees will
need to recognize the Taft-Hartley act. The act forbids certain union acts and necessitates
disclosure of financial and partisan happenings by unions. Moreover, the organization also has
the right to campaign against union formation. Although all employees that support the company
should abide by the principles and directives, the campaign must be conducted outside the

working hours.

Several legal risks are associated with information that needs to be shared in response to
union organizations. For instance, although the organization has the right to campaign against
establishing a union vigorously, it must follow the laws and guidelines present. Walsh (2015)
claimed that employers do not have to instigate any pressures or fear for workers that support the
formation of unions. Also, organizations are banned from providing bribes and offerings
intended to make the workers benefit by diverting their votes. Every party has a right to share

accurate and realistic opinions in voting against or for the union establishment. Finally, the




company will act illegally when recruiting people in union assemblies to get information or

individual participation.
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