Running Head: REVIEW		1
REVIEW		5

[bookmark: _GoBack]




Review
Student’s Name
Institution
Date


Review
1.
Twelve O’clock High is an American war film that has a revolutionary depiction of the psychological implications of war on soldiers. The film provides insights regarding World War II by presenting the dreads of the conflict. It demystified the psychological toll engendered by warfare on the participants of the war. The sophisticated artillery such as heavy bomber pilots utilized during the war resulted in multiple deaths and destruction of properties. This led to increased psychological stress and tensions among people in warring countries. 
One side of the film was etched on exploration of the movie on the role a situation plays in leadership style. After watching the film, students can critically think of ways of going about situations within organizations. For example, George Peck is a transformational leader who inspired employees and revamped the standards as well as expectations of the B-17 bomber squadron in England (Warner, 2018). This is an illustration that every student can learn from the movie to acknowledge the importance of good leadership that can transform the operation of a company. 
The second side of the screen depicted Twelve O’clock high as  a movie concerning the Second World War Airforce Squadron starred by Gregory Peck who was the commander consigned the responsibility to straighten up a sown-on their luck squadron and guide them into battle (Gruber, 2017). The second screen of the movie demonstrates the personality of a leader that is transformative and acknowledges the need to facilitate new changes within an organization. For instance, a good leader is projected to set clear expectations and restore accountability as well as standards in the workplace. Gregory Peck took over the leadership of the demoralized “hard luck” B-17 bomber squadron and steers individuals to become more motivated and inspired to achieve the objectives of the firm. 
2
Values of Sort
1st Column
Solitude, Contemplation: Becoming isolated from people and feel lonely
Professional Conduct: Working with guidelines of an organization
Curiosity: the yearning to determine new things
Quality: Promoting great work performance
Efficient work habits: means developing appropriate methods of increasing my ethical conduct
2nd Column
Recognition from one's field: Getting acknowledgment in a profession
Fame: The increasing reputation of oneself in society
Spirituality: deep feelings and beliefs on spiritual nature
Teaching, Mentoring: Helping others become better in their professions
Independence: state of exercising self-governance
3rd Column
Rewarding and supportive relationships: Rewarding people one has a good relationship in the community
Self-examination, self-criticizing, self-understanding: understanding oneself through determining strengths and weakness within a person
Searching for knowledge, uncovering what is true: Seeking the truth about the information that exists in the society
Social Concerns: Taking care of oneself through practicing good things and avoiding harm
Vision: Developing a tendency to determining future goals
4rth Column
Understanding, Helping or Serving Others: empathizing with people's conditions and assisting them in their conditions. 
Enjoyment of the Activity Itself: Achieving pleasure in what one does
Broad Interests: getting indulged in a wide scope of activities
Creativity, Pioneering: Developing something from original imagination
Personal Growth and Learning: aiming to become better and mastering new ideas
5th Column
Challenge: to engage in a contest
Faith: to have full confidence in something
Openness: Being frank and receptive to new ideas
Honesty and Integrity: Involving the truth with strong moral values
Hard Work and Commitment: striving to become the best through dedication
6th Column
Power, Influence: Having the authority to exercise instructions
Professional accomplishment: becoming successful in a profession
Wealth, Material Well-Being: Gaining riches useful for life stability
Courage, Risk-Taking: Facing challenges without fear and trying luck
Creating Balance in one’s Life: becoming stable in life by practicing many activities
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