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Project Implicit
The Implicit Association Test is an assessment in the social psychology field aimed at detecting the strengths of the subconscious side of a person and the mental representation of objects in the memory. The test is mainly used to identify stereotypes. Stereotypes are a set of ideas on how a certain person or something is like, and it is mostly a negative idea (Greenwald& Farnham 2000). For example, testing the self-esteem of a student using the implicit Association Test. The test has been used to investigate biases in racial groups, sexuality, gender, religion, and sex. while taking part in the test, the words that were mainly used are good or bad. The responses are then transferred to self-reported attitudes that are reported by the people. 
In my impression, measuring racial perception using the implicit association test produces biased results. The participants in the test lack cognitive capabilities to adjust to the switching categories. The results acquired may differ when another test is conducted on the same person, and the same issue hence lacks consistency. As stated by Schimmack(2000), the difference between the results is caused by factors relating to the test, such as images or labels used. Measuring racial perception using the method may, therefore, produce biased results. Discovering certain behaviors and stereotypes discovered in different people through the Implicit Association Test can result in discrimination. People with stereotypes are likely to be discriminated against.
The implicit association test is outstanding since it measures beliefs and attitudes that people are unable to report due to either fear of criticism or lack of a platform to air their views. The test provides privacy for the participants hence avoids victimization. Implicit Association Test may also show attitudes that a person may have and are not aware that they possess.  An attitude in the Implicit Association Test is what a person thinks about or the feeling they have towards a certain issue (Schimmack 2019). For example, a person may be negative about something without being aware that they are negative. Therefore, the implicit association test helps bring out the stereotypes that people have on different issues. The test measures the strengths of associations between different concepts in life.
Cultural competence is the ability to communicate and interact with people from different cultures effectively. Cultural competence involves having a positive attitude towards the cultural differences that are available and acquiring knowledge of different cultures. Being culturally competent involves knowing how to view things and developing the skills needed to interact and communicate with people from different cultures. A counselor should have the ability to interact with patients from a different culture than theirs. According to Danso (2018), cross-cultural differences between the counselor and the patients can be caused by differences in religion, gender expression, disability, income, and other social factors. Counselors have a role in ensuring they build trust with their clients from a different cultural background. Building trust helps to overcome the obstacles that are caused by cultural diversity to be able to deliver the best services to the patients. Understanding how people from different cultures react towards the life challenges they face is important to help the counselor know the approach to take to help in the treatment of the patient. Therefore, it is important for a counselor to be culturally competent to avoid misunderstanding between them and the clients. 
Cultural competence is important since it allows the building of relationships. Learning one's culture is the first step to increasing cultural competence. Understanding one's culture helps a person realize the role culture plays in their life, hence respecting other people's culture. Learning and understanding different cultures help to increase the cultural competences of a person. The learning can be done by reading cultural insight journals (Danso 2018). The understanding of different cultures will help the counselor to interact with the patient well. Regular interactions with people from diverse backgrounds by volunteering in community centers and religious institutions improve cultural competence. Attending conferences that focus on teaching on the issues of diversity s critical and as evident, cultural competence is applied to different aspects of life.
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