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[bookmark: _GoBack]Who is someone you consider to be an inspiration, and why?
An inspirational person should be always be committed, and Inspiration comes from someone who is highly committed to achieving their promises, goals, and targets in whatever they set their minds to. They do it regardless of the challenges which they might encounter to make sure they achieve. They believe that there is no mountain of the challenge they cannot encounter.
 	Such people are a source of inspiration to others. Inspirational people generate enthusiasm among the people they interact with, like their workmates. They acknowledge human behaviors, efforts at a personal level, and downfall (Jameson,2013). They make sure their colleagues can conquer them. 
 They are persistent. Inspirational people do not give up even when they face a downfall or make a loss in their business. They keep on going to make sure they achieve what they what for example Henry Ford in the 1890s; he failed several, but he did not give up until he eventually became successful. 
	They recognize their potentials. Inspirational people will do as much as they can to make sure they can identify their talents and also the areas in which they are best. They might go from one venture to another until they are well convinced that this is their area of the best.
	Authenticity is their cup of tea. They got no power plays, no twisting of arms, and no muscle pulling and are people who are consistent with their words. They embrace diversity in all forms, they uniquely display their strengths, and they fully make sure they understand their areas of weakness. They also know how to delegate their roles, duties, and responsibilities to others. The above qualities clearly showed how inspirational people are.
Who is someone you consider to have been a mentor for you, and what is it that they have done to help you grow and develop professionally? 
My professor is my mentor. He has all the relevant knowledge and expertise. He has got enough knowledge both in the class and in real-life situations. He propelled me to move forward with my studies since he has been there, faced the same challenges as the one I am facing, and he made it with all the qualifications (Rowley 2016). He has a business in which he has expert knowledge on how to run it, and he shares with the rest of us in the class.
	Enthusiasm for sharing his expertise. My professor keeps on sharing how he made it in education. I usually consult him on he managed to have his own company. He transferred to me on how he saved for the capital, how he is running the company, how he deals with his employees in the company. He keeps on adding me with all the knowledge I need and wishes, me all the best in studies and life after studies. 
	A respectful attitude. He does not criticize harshly, unconstructively, or mistreat those close to him.In case of mistakes, the professor will correct us in the right way and goes ahead to guide us on what we are supposed to do. He qualifies to be my mentor.
Eager to invest in others. Mentoring is more of an investment in others to make sure they achieve what they want. Great mentors Have realized that they usually play a long game; hence they are patient on the best ways to guide others on their path or on the direction they want to follow. More importantly, they are concerned about maintaining and ensuring the growth of their professional relationships. 
	They are ready to give honest and direct feedback. When I face my professor with any challenge, he provides a detailed guideline on how to go about it. He also offers more and detailed information on how to do to on whatever I was seeking. 
	Reflective listening and empathy. A good mentor should give a person a listening ear on whatever they want. He or she will listen first before giving directions. He will have to empathize with any situation the keenly gives tips without hurting the person. 
	He should be a sponsor. A mentor he not only supposed to give idea support, but he can go further to sponsor those who can’t afford to achieve what they want in life. For example, my professor has sponsored two students on their studies and gives them directions to make sure they make it both in classes and in life. 
	Please list the titles of three inspirational books, movies, articles, TED Talks.
These are the books that keep me going in life and not giving up in life—Rich Dad, poor dad, How  To Eat That Frog, and Rich Dad, the business school (Kiyosaki & Lechter 2001). The Rich Dad and Poor Dad he equipped me will need all the necessary knowledge to run my small business, which I established while at school. The book talked more on to save for the future and the company. How to reduces the expenses will ensure that the profits are high in the business. The book also talked more about investing in things that will increase incomes and not reduce it. It emphasized on investing more on the assents. How To Eat That frog was essential as it helped me to avoid procrastination in both business and in school (Tracy 2001). It emphasized starting with the most challenging duties in the morning that is (the ugliest frog). It talked on always saying positive things on your life like I must be successful as people always became what they say about themselves. These books inspire me to keep going regardless of economic hardship and challenges. 
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