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Below is a list of interview questions:
Why did you choose this profession?
Is disclosing information illegal in law enforcement?
If you are asked to make a change in the law enforcement, what would you change first?
What are your ambitions? 
The purpose of each question:
•    Why did you choose this profession?
The purpose of the first question is to identify the interviewee's attitudes and motives. Also, asking the applicant why he or she chose this profession is a way to know whether the applicant made his or her own decision. 
•    Is disclosing information illegal in law enforcement?
The purpose of this question is to test interviewee in order to understand his or her character. Some applicants do not fit in certain professions especially where disclosing of information is outlawed. 
•    If you are asked to make a change in the law enforcement, what would you change first?
The purpose of this question is to identify whether the applicant likes change. The reason is that change is inevitable and every agency has to embrace change. If an applicant likes change, then it's possible for the applicant to fix in the position. 
•    What are your ambitions? 
This is an important question in that it determines the applicant's future plans, goals, and planning skills. It is advisable for the employers to understand the employee's dreams and intentions. 
    The interviewee interpreted the questions effectively and answered them thoroughly. In fact, the interviewee had confidence with the answers he provided. It seems that he has communication skills and also the interviewee was well-prepared for an interview session. Also, interviewer requires building a rapport with the interviewees to have a successful interview process. 
    The revision I would make to the interview questions to make them clearer, and more effective is to avoid open-ended questions. The reason is that open-ended questions challenge the interviewee because these types of questions cannot be answered with a simple "yes or no." Most of the times, the interviewer asks the open-ended questions for various reasons (Schafer & Navarro, 2016). For instance, an interview can ask open-ended questions with an intention to test the applicant's critical thinking skills. In this case, an interviewer will require more thought and clear focus to answer the open-ended questions. Therefore, using closed-ended questions can make the questions clear and more effective.
    One of the interviewing techniques are analyzing the applicant's body language, two-way thing, and environment, and listening (Bunting, 2007). In the interview, I used body language technique and listening technique. These interview techniques were effective, for instance, the listening technique worked effectively since the interviewee talked almost all the time, I find it vital to listen to the interviewee. As a result, the interview gave a lot of information and addressed all questions accordingly. On the other hand, body language is the main part of the interview session. It is indeed important on that it portrays the interviewee's sustainability. Interview attire matters a lot, and seldom interviewers visit other businesses to see how employees dress ahead of the interview.
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