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LGBT Community in the Workplace
Based on gender and sexual orientation, lesbian, gay bisexual and transgender (LGBT) is becoming a widely acceptable designation. Their human rights are continuing to be implemented in the law of constitution hence giving them the freedom and identity like other heterosexual individuals. While progress continues to be made, many LGBT individuals still worry that revealing their sexuality at the place of work will have a negative impact. The statistic shows that 34% of LGBT individuals across the world do not disclose their sexuality at the place of work. They fear to undergo intolerance, discrimination, persecution and even violence threat due to their sexual orientation. The paper, therefore, explores some of the challenges LGBT encounter at the workplace and how they can be overcome. Along with that, the value of LGBT equality in the workplace will also be explored.  
Challenges of LGBT at the Workplace
Discrimination- while heterosexual individuals are the only accepted people in the society, LGBT people continues to face tremendous discriminations not only in the society but also at the place of work. In large part, they suffer from socioeconomic inequalities due to pervasive discrimination. As a result, they encounter instability of job and high turnover which as a consequence lead to greater unemployment among them. Also, their wage gap between them and the other straight workers continues to increase. Research showed that gay men earn 32% less than correspondingly qualified heterosexual males, gay and lesbian adults have a higher rate of poverty than their counterparts and transgender people are likely to experience twice the rate of unemployment with 20 % of them being homeless (Chatterjee, 2014). Time and again, reports showed that discrimination lowers productivity, job satisfaction and can cause mental and physical illness to workers. In the labor market, most LGBT individuals are hiding their sexual orientation out of fear of losing their job. Therefore, the rate of discrimination at the place of work is high for LGBT individuals. 
Marginalization and social exclusion- LGBT individuals, are not only experiencing discrimination, but they are also facing exclusion through denial of access to key social goods and also marginalization. Marginalization is the key form of exclusion for people to fulfill their full social lives at all levels of individuals, interpersonal and societal level. Marginalized people have less control over their lives and resources that are available to them (Collins, McFadden, Rocco & Mathis, 2015). They are usually denied the opportunity to make any contributions or any decisions at the workplace hence they end up developing low confidence and low self-esteem. Unlike heterosexual individuals, LGBT individuals are not prone to a job promotion, bonuses and additional increase in revenue. They denied the fundamental right of accessing granted medical and health care insurance and other basic rights of jobs like free education. As a result, they became more excluded and marginalized than any straight individual.
Employment issues- compared to heterosexual individuals, LGBT colleagues encounter employment issues with 90% of them experiencing mistreatment in the job area. Though the majority of them may be talented, they are likely to leave the workplace since they feel unwelcomed. Statistically, one in every ten LGBT workers leaves their job since the work environment is not welcoming. Most believed that it was unprofessional for them to openly talk about sexual orientation and identity of gender in the place of work. That's why research shows that more than one-third of LGBT individuals are likely to lie about their personal lives at the job (King, 2015). Also, they lack legal protection at their place of work. Some constitutional rights of some countries all over the world including India have not changed on same sex-relations. Hence, it has become impossible for the community of LGBT to have legal protection in the place of work. As a result, they are likely to be fired more easily than other individuals. 
[bookmark: _GoBack]Psychological distress- due to high levels of stigmatization, exclusion, and discrimination, in their daily job lives, these individuals are more prone to self-harm and suicidality which as a result make them psychologically distressed. Bullying and other physical and verbal attacks are at a high level for them and may experience mental health illness making them more vulnerable to psychological distress. 
Solutions to LGBT Challenges 
The distinction has occurred between LGBT individuals and other heterosexual individuals and to resolve these issues at the place of work is to implement some of these solutions. One of the major ways we can resolve the challenge is through policies and laws. Companies should consider adopting a non-tolerance policy for discrimination (Gates, 2017). Others can adapt the Employment Non-Discrimination Act that bans any form of discrimination based on sexual orientation and identity of gender at the place of work. 
The other way is to reprimand. If a person has shown discrimination on LGBT individuals, it is good to not let his/her act slide by. There are still other ways in which a company can handle this situation even if they don't have a non-discrimination policy for such individuals. The organization can help to control this by prohibiting some of those actions like harassment, discrimination and other forms of inequality act done to LGBT people and if any person is seen or heard offending any of the individuals, then he/she should be reprimanded. 
Education is the key to overcoming this challenge of LGBT. Lots of people don't understand the hardships that these LGBT individuals undergo through in their professional world and personal lives. Diversity training should, therefore, be given to all kinds of people and make them knowledgeable about the LGBT community. From there they will be able to recognize some of the discriminatory practices that are not ethically good for those people. They will understand that discrimination should not have a place in the society hence all people should be treated equally. They will realize that those individuals also deserve an equal share in medical and healthcare, equal promotion and equal legal protection in all forms (Priola, Lasio, De Simone &Serri, 2014). Listening is another way some of the challenges can be resolved. Companies should open a platform where LGBT can openly talk about their feelings and their concerns. It is through there that solution to workplace challenges can be resolved as they are going to talk about how they think the issue should be addressed. 
Value of LGBT Equality in the Workplace
Connecting and identifying with various groups of people from the various distinct community, it is likely to become the determining factor for the success of the company. However, for an organization to be successful in achieving their vision, they must provide a positive opportunity for everyone (Colgan, Creegan, McKearney& Wright, 2015). LGBT workers have the same experience and skill just like their straight colleagues. Their expectation might even be more than them and give them the opportunity to work normally like others will lead to the growth of the company to great heights. Their value of equality at the place of work will benefit all individuals and open a platform of low discrimination but more openness to all individuals. As a result, it will lead to job satisfaction, better relationships of working together and great commitment towards a common goal. Hence, the organization will end up with great success with a high turnout of revenue. 
Conclusion
LGBT individuals are facing a lot of challenges not only in the place of work but also in schools, public areas, and the whole society. Harassment, exclusion, bullying attack, psychological distress among others are some of the challenges they experience. Even though there is some progress made in the legislation of same sex-relations, research has shown that majority are still in fear of revealing their sexual orientation at the place of work due to fear of losing their jobs. Therefore, companies should implement some policies and laws in the company that will hinder any form of discrimination against individuals for the sake of prosperity and success of the company.  
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