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The cultural group chosen for this current paper is the Lesbian, gay, bisexual, and transgender community. In the recent years, there has been growing attention to the LGBTQ community health and health disparities (Cahill, 2017). In relation to healthcare, individuals associated with this cultural group are often stigmatized as sexual and gender minorities. Regarding this cultural group, this current paper seeks to highlight the discrimination and stigmatization that these individuals face in the healthcare system. 

Rapid research evidence indicates that members of the LGBTQ community have continued to discrimination among healthcare staff in health care settings. Research evidence shows that even though various policies such as the Affordable Care Act attempts to prohibit healthcare providers and insurance companies from engaging in discrimination, it is essential to note that LGBTQ people are still not explicitly secure from discrimination in healthcare on the basis of gender identity. 

In the healthcare settings, individuals are often stigmatized based on their basis of gender identity and sex stereotypes. Discrimination in the healthcare settings endangers the lives of the LGBTQ community members especially through delays, or denials of medically necessary care. Additionally, discrimination may be considered a deterrent factor that discourages LGBTQ people from seeking care. Because of this, protecting LGBTQ people from discrimination in the healthcare is therefore considered a top priority (Ayhan et al., 2020). 

For healthcare practitioners, one of the important client values relating to this issue is the provision of sensitive and respectful care to LGBTQ members. Arguably, the lack of respect by healthcare providers towards LBGTQ populations remains an important barrier to quality care. Notably, the lack of respect can potentially result in negative attitudes and potentially dangerous behaviors against these individuals. Statistically, due to lack of respect, LGBTQ people are constantly denied care with a significant percentage of care postponed due to perceived harassment and violence within a healthcare setting. 
In nursing practice, healthcare providers can potentially improve individual outcomes by thoroughly factoring in life experiences of their clients as part of understanding their individual health. Understanding the identity of an individual can help in building trusting relationship between providers and clients. This issue is arguably important to clinical practice because discrimination or potential discrimination can significantly deter LGBTQ people from seeking care in the first place. Because of this, there is need to educate care providers about sexual and gender minority issues and possibly implement friendly SGM policies to improve care for these individuals. 
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