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Question two
 	Maitham claim, that he should not be placed on probation for the second time is correct.  According to Chapter three of the labour law, article 24, it stipulates that an employee shall be placed on probation by the same employer only once. Placing Maitham on probation for the second time is against the constitution of the Labour laws. The function of the probation period is to assess the new employees' skills and enable the new employee to familiarize her or himself with the company standard procedure. Given that Maitham had completed the probation period during the first time of employment and even rose up to a supervision position during the last contract period implies that Maitham is familiar with all the company’s stipulations. It is also evident that Maitham skills and experience are exceptions. Therefore, there is no reason that justifies Mitham to be placed on probation for the second time.  
Question 4
Manal’s request for an increase in his wage to be same of other employee’s doing the same work is legitimate. Chapter four of the labour laws, article 50, states that the Council of ministers determines the minimum wage limit for a specific category of workers. Given that Manal and Ahmed have the same job experience and do the same type of job for regular hours, they are entitled to receive equal pay.  Both Ahmed and Manal belong to the same category of job groups, and therefore, the same law of wages applies when they are being paid.  The reason for having different types of categories of workers in the workplace is to bring equality. Having Manal receive fewer amounts of wages from others is discrimination that violates equal wages acts and shows that the company is biased towards some workers. Both Manal and Ahmed deserve the same amount of salary.
Question 5
The dismissal claims filed by one of the employees was not sustainable. According to Chapter four of the labor laws, Article 40, clause 8, a worker can be dismissed without notice if he assaults a colleague by hitting him or her and as a result, cause the other to be hospitalized therefore missing work. In this incident, the employee who assaulted the colleague violated the labor laws, and consequently, he faces the consequences of the violation. Attacking others at workplace shows lack of respect and therefore comes with punishment. The workers who assaulted the other contribute to loss of resources such as time for the CEO and the injured worker. The dismissed workers disrupt the workplace disturbing the peace of others and also exposing other workers to danger of being assaulted. Therefore the dismissal claim is unsustainable and cannot stand. 
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