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Leadership
Leading entails an individual using formal and unstructured channels of influence to motivate people to take action. Management is fundamentally a practical skill that encompasses a person's, team’s, or company’s ability to "manage," persuade or guide other individuals, departments, or institutions (Heide & Simonsson, 2019). My earliest memory of a leader is an individual in a position higher than the others, in a team that shares some common characteristics and guides them on important issues. Wisdom, integrity, human dignity, bravery, and discipline are all essential qualities in a leader. A person can be a leader if they possess all five virtues, each of which is suited for its purpose. The experience earned from leading others in different life situations can generally be termed as leadership experience. Leadership can take place both inside and outside of the workplace. For instance, assisting in the organization of a food drive or another community-based effort is also leadership. 
Being a firstborn, I played several leadership roles in our family. The functions targeted my younger siblings as they were all under my guide when our parents are away. Firstly, I coached my brothers and sisters, ensuring that they achieved their academic goals when their parents were away. Secondly, I guided my siblings toward acquiring new skills they needed for success in both curriculum and field activities. Thirdly, I handled disputes between my brothers and sisters effectively while ensuring unity among them. In our family, I coordinated evening studies daily. Throughout the roles, I realized that responsibility, creativity, compliance, and dominance are all psychological attributes associated with leadership among firstborns.
Apart from my family, I also played significant school, sports, clubs, and religious roles. In school, I was once a prefect where I had several duties to conduct in class, maintain solid educational performance, and set an example for others to follow, ensuring academic success and proper manners.  I encouraged and motivated my classmates by being upbeat and passionate. Working cooperatively, assisting classmates, maintaining high standards of honesty, and responsibility, were also among the key roles I played. At times, I was given the position of a judge in the debate club, where I ensured that participants maintained law and order in the house.  I would lead in reading scripture and, at times, pray in religious settings.
The development of my leadership skills was much contributed by my parents, teachers, and colleagues. My parents took the first step in the development of my talents. At first, I learned through parental modeling to observe what my parents did and learned from them. Secondly, my parents taught me some skills on how to handle and provide for younger siblings, especially while they were away. Both my parents and teachers gave me opportunities to build self-confidence; for example, at times, I would be appointed by my math teacher to go and solve mathematical problems on board. In early academic life, we were taught how to work cooperatively in class and in extra-curricular activities. My colleagues have, on many occasions, contributed to the development of leadership skills. They would, on several occasions, choose me as their leader in several activities such as group works and presentations. 
I consider myself a leader due to many reasons.  In many situations and activities, I have always guided many groups on several wherein all the issues success was achieved, marking my leadership a fruitful and acceptable to many. I am good at communicating and following instructions, and I'm also excellent at interacting with people and finding solutions as a team member. I believe I possess leadership traits, and I am convinced that I would meet the challenge if allowed to lead. I identify myself as a governor and lawyer on many occasions.
My perspective of leadership has changed from an internal view and has included an external idea. Interior view is where I believed that a true leader is born with the skills and that leadership skills could not be attained from external factors.  Several factors were attributed to the changes in my leadership perspectives. One of the factors is unconditional appointments by my fellows to lead and guide them on different occasions. Secondly is the acquisition of skills from my seniors where I could learn various aspects of leadership. 
From my experience, I have learned a lot about leadership. First, I have learned to encourage teamwork and encourage colleague development. It is through partnerships that one can learn different ways and assist others in their difficulties. Secondly, I have known how to be responsible for others by fostering a creative environment and assisting in developing new ideas. Lastly, I have learned to motivate others Leadership is the art of persuading people to work for you even if they are not required to do so.
Authenticity, capacity to distribute, interaction, consciousness, appreciation, knowledge, flexibility, persuasion, compassion, bravery, and respect are all crucial leadership traits that exceptional leaders continually possess. All the qualities of a good leader listed above are essential to ensure proper leadership (Muteswa, 2016).
My vision is to be an influential leader inspired by many people and a role model to my juniors. To achieve the dream, I have set goals such as increasing popularity by interacting with as many people as possible and participating in motivational activities such as peer educations and peer talks. In my leadership history, how I inspire individuals, I interact with stands out the most to me as it has resulted in outstanding achievements in my leadership life.
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