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Legal Petition
Waiving of disciplinary penalties inflicted by employers to workers
Gulf Talent
200533121
Law 66
Sec.2
	The main reason for writing this petition to the ministry of labor is to review the and amend article #66, item 1:
	My core purpose is petitioning the ministry of labor, requesting the department to reconsider the law of penalties to workers by the employers. This law is stipulated in article 66-1of the labor law of Saudi Arabia (Sha'ban., 2005). The law states that a worker can be penalized by the employer in terms of warning, fine, allowance withholding, dismissal from work, as well as a suspension for a given period. The employer also has the right to report the worker to the legal firm where he/she is liable to serve an imprisonment term in line with work shortcomings.
	This law is for the best interest of all workers and employers; that is the main reason why I agree with the law. The main aim of the law is to enhance the smooth execution of duties by employees. This creates a pleasant working environment not only to the employees but also to the employers who follow the agreed regulations of work outlined in the employment contract. A good example where this law is appropriately sed is where the working hours of the employee are stated to be eight; the worker performs his specific duties until the agreed time is over. 
	However, this law may prove inefficient in some situations; for example, in cases of manipulative employers, this aspect makes the employees be the subject of any occurrence since the penalties to any suspicious activity including in cases of trying to stand their ground to demand fair treatment. Based on this reason, where the worker is not giving an equal chance, I am partitioning the government to waive this law. Unfortunately, this law provides employers with powers to penalize workers without giving them a chance to defend themselves.
(Government, n.d.)
(Ministry of labor, n.d.)
(Law, n.d.)
(Petition, n.d.)     
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