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 	Some factors make men and women be segregated into masculine and feminine jobs. The idea of isolation leads to works that are done by men and others by ladies. Women’s expectations in obtaining jobs in male-dominated careers are usually low, and thus they tend to leave the profession for males (Heilman, 2012). Moreover, society is still fraught in a perception of the gender roles. In that sense, there are jobs for every gender, and thus when a person is involved in a position that does not ‘correspond’ to his or her sex, the society tends to stigmatize such people.
	Divisions in male and female jobs are persistent because of some parameters. For example, the description of the work roles and structure contributes to the persistent of these divisions. People find out that many of the posts offered are designed in a way that they are gender biased, i.e., they, employ more people from one gender (Stainback &Tomaskovic-Devey, 2012). Such jobs like late night guards are not gendered sensitive. Moreover, gender differences in access to inputs contribute significantly to the persistent of these divisions. For instance, women are more likely compared to men to work in a more flexible environment especially a part-time job so that they can also cater for care responsibilities.
	Furthermore, women are still less educated in some countries, but the gap is narrowing each day. Therefore they are more prone to suffer career interruptions compared to men, and hence a majority of the jobs are offered to persons of one gender because of their educational levels and experience. Thus, these divisions in male and female employment become more distinct. A gender-neutral job is one that does not favor any gender. To achieve a gender-neutral situation, one needs to advertise the job position on talent, potential, skills, and abilities but not sex. Successful businesses make unbiased adverts and open doors for everybody to join them. In so doing, both men and women will apply, and the aftermath will be a business with well-represented gender (Heilman, 2012). Gender-biased job adverts aim to scare away one gender from the job. Many adverts are in existence where hotels look for cooks who are only females. 
















References
Heilman, M. E. (2012). Gender stereotypes and workplace bias. Research in organizational Behavior.
Stainback, K., &Tomaskovic-Devey, D. (2012). Documenting desegregation: Racial and gender segregation in private sector employment since the Civil Rights Act. Russell Sage Foundation.



[bookmark: _GoBack]	



