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The job title I have chosen for this assignment is Human resource specialists. Human resource specialists involves performing activities in the human resource department. Some of the activities conducted by the human resource specialists include screening, recruiting interviewing and placing workers.
The reason I have been attracted to this job and career is because working as a human resource specialist will put me in position to influence people’s lives positively. Apart from being in position to influence, working in the HR department will also give me the chance to change lives and help others in their career.  The career also has attractive incentives that gave me motivation and interest to venture in it. Also, it is important to understand that working in the human resource department gives one a chance to develop the people around them.
The essential job tasks that comprise this job are maintaining employment records that are related to event like hiring, terminations, transfers, leaves and promotions by the use of management system software. It is the work of a human resource specialist to interpret and explain the policies, procedures, laws regulations or standards required in an organization. Hiring of employees and processing of hiring-related paperwork is also the task that the human resource specialist is entitled to. The HR specialist is also required to inform the job applicants about details such as the duties and responsibilities, compensations, working conditions, concerns and promotion opportunities. An HR specialist should also address the employment related issues such as harassments allegations, work complaints among other work-related problems.
The knowledge, skills and abilities that are required for successful performance of this job are; 
Knowledge
A human resource specialist should have the knowledge of principles and procedures for tasks such as personnel recruitment, training, compensation and benefits, selection, personnel information, and systems. He/she should also have the knowledge of administrative and clerical procedures like the word processing, the management files and records among others. The human resource specialist should be proficient in both spoken and written English language. As such, he/she should be able to know the meaning and spelling of words, the rules of composition and grammar. HR specialist should also have the knowledge of principles and processes for provision of customer and personal service.
Skills
Regarding skills, a human resource specialist should possess the skills of active listening.  As such, he/she should give full time listening to what other people are saying and take time to understand to provide a satisfactory feedback. He/she should have good speaking skills. It is imperative to talk to others to convey information efficiently. Critical thinking is also another skill that a human resource specialist should possess. It is also essential for a HR specialist to be able to communicate effectively in both oral and writing.
Abilities
The abilities that a HR specialist should have include oral expression; where he/she should communicate information and ideas so that others can understand. He/she should also have the verbal comprehension ability.  This would help in understanding concepts, and information conveyed through speaking. A HR specialist should the speech ability recognition. This is the ability to identify and understand speech from another person.
The knowledge I chose is English language; I possess the knowledge of the structure and content of English including the composition rules and grammar. I believe I can handle this job because I have the strength of this knowledge. Regarding skills, I have the critical thinking skills which will enable me to have successful approaches to problems. The ability that I have strength in concerning this job title is the oral expression ability. I can communicate information and ideas to others.
The developmental issues that I may need to address are issues concerning conveying of information to workers. Communicating to workers about issues concerning the workplace is imperative. This will motivate the workers and improve productivity in the workplace. Another developmental issue is encouraging the employees to express their views regarding work.
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