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[bookmark: _GoBack]Explain and carefully apply related.
In Case 34.3 Zetwick  v County of Yolo( p 752), we read about a county sheriff, Ed Prieto,  who habitually hugged  female employees including  Victoria Zetwick. She eventually sued for sexual harassment under Title 7 federal and state law.
Review the case and answer all parts of the following questions:
1. How is sexual harassment defined under Title Seven?  Does it always include hugging in the workplace?
 
 
2. What specific actions of Sheriff Prieto were the basis of Zetwick’s lawsuit? How were the charges of sexual harassment defended by the county as non-threating, harmless issues?
 
 
3. On what legal basis did the appeal court overturn the first district court’s decision? How could infrequent hugs be seen as pervasive behavior?
 
 
4. How was the employee damaged? Did the sheriff’s behavior with other department employees (including males) contribute to the court’s final decision?
 
 
5. What duties are assigned to all supervisors in preventing workplace sexual harassment? Should supervisors or bosses never hug any employee—defend your opinion in regard to Title 7 restrictions.

