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                                 Multicultural Law Enforcement
Different perceptions give different views about minority inclusion into the workforce. Some people view diversity as a way of wiping previous discriminations (Bovenkerk,2016). The perception reduces the value of diversity to a view of being a game of fairness. There are two approaches that can be used to create diversity in the workplace. One of which is color-blindness (Barlow et al.2018). The methods suggest that racial categories should not be employed while making organizational decisions such as hiring, assignments, and promotions. The idea behind the approach is that people should be solely treated based on their character and performance (Bovenkerk,2016). Thus, social categories ought to be dismantled and people addressed as individuals. The second approach referred to as multiculturalism proposes that different ethnic groups should be recognized, considered, and internationally included in the workplace culture (Bovenkerk,2016). The incident on 2010, a series of shooting of unnamed individuals by the police officers further led to the current multicultural law enforcement events. The reforms mostly surrounded diversity of police officers and the treatment of minorities by the criminal justice system. The shooting of Michael Brown in Ferguson in August 2014 and the investigation conducted concluded that the Ferguson police department as a whole was continuously violating the constitutional rights of the black residents (Bovenski,2016). One of the reforms that seem to take place in the law enforcement is the increase of special prosecutors in police misconduct investigations (Barlow et al.2018). The role of prosecution and the jury have in the past faced scrutiny. Many times the grand jury fails to fully determine if the officer had a role in such occurrences that led to the death of the black victim. The prosecutor’s office has a responsibility for prosecution in its jurisdiction. However, in cases involving officers, prosecutors use special juries that conduct the investigation and determine whether if an arrest or indictment are warranted (Barlow et al.2018). Thus, the prosecutors seem to protect and justify the actions by the law enforcement. The perceived biasness has facilitated mistrust between the public and the law enforcement (Barlow et al.2018). Hence, the need for special prosecutors is necessary to help deal with cases that involve violation of election law, to police misconduct.
In addition, collection of data on fatalities involving police is also another multicultural reform taking place rapidly. Despite the incomplete data set, the evidence provided in most cases show racial disparity in instances of police shooting civilians (Bovenkerk,2016). The need to develop smart laws and policies to address law enforcement inappropriate and illegal application of force becomes necessary. The federal government is improving its data collection methods by emphasizing the state and local law to provide detailed information about the deaths caused by the police (Barlow et al.2018). The legislation has helped minimize the gap on fatalities involving police. Implicit bias trainings are being conducted for all federal law enforcement officers (Bovenkerk,2016). The programs will help to reduce racial discrimination in the law enforcement and also enhance police relationship with the members of the public. The federal government has also increased its oversight on police conduct. The everyday operations of the police departments across the country are handled by at state and local level. The federal government is increasing its initiative by providing funding for law enforcement for a variety of programs such as crime deterrence initiative, hiring off officers, equipment purchase, training, and the development of a cross-sectional task forces (Barlow et al.2018). The department is also working to shape the police practices on the ground in communities across the country. An active approach on the 
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