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Why is it that male pay grade is higher than female pay grade for the same position? 
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Income inequality at the place of work continued to be an issue of contention in the previous years. Organizations such as Netflix sought to make their programs of paid-leave much more equitable. Reasonably, the gender income equality has been having been discussed more and more, by employees as varied as engineers of Google, actresses working at Hollywood, government policies in the United States and globally endeavor to increase transparency and equity in matters concerning pay and need more female gender to take place in company meetings. Gender income inequality is the lack of standard measures when paying for wages and salaries (The Gender Gap Index, 2017). The issue of income inequality amid the genders was brought to light after several battles high-profile court cases. Reasonably, sexes, education among other reasons are the leading issues that point to income inequality at the workplace. Attributable to the facts presented above, this paper in writing seeks to discuss reasons for gender gap wages at the workplace. 
Discussion
The leading delineation that pinpoints the problem of wage gaps is the divergence in occupation and industry. Research shows that the female species are underrepresented in a particular high-compensating, as, for example, healthcare, education, personal care, training, service as well as production. In these fields, women are the leading. On the same note, women are less represented in areas, as, for example, engineering, management, and mathematics. As a result, this makes it problematic and less competitive for the women to request for salary increases, yet they cannot hold the uncertain and challenging environments. 
Culture is among the leading causes of gender wage gap at the workplace. Culture plays a fundamental role in the workplace and the society at large. In the existing culture has set the basis for determining the best in the community hence leading to gender income inequality. In that, culture stipulates that man is much better than the female species. Besides, cultural aspect dictates that the woman should take care of the needs of the family and the man should work, and for these reasons, gender inequality continues to linger and therefore recommends that man should be compensated highly as compared to the woman. 
The lack of labor laws and government policies as well work to support aspects of gender wage gap. In that, there exist no strategies that work to ensure equity as regards compensation of the women. And for this reason, man continues to dominate over the women by affecting gender wage gaps at the workstation (Dong & Li, 2015) 
Moreover, research identifies the role gender as being subject to the gender gap income. Sexuality entails male and female genders. Gender defines man as being capable of performing more duties and responsibilities and at the same undertakes responsibilities that need immense human resources. On the other hand, sex describes the female as being weak and therefore not being in a position to work as much as the male counterparts (Choe, Cho & Kim, 2016). Reasonably, this aspect accords the male species dominance over the female species and hence leading to gender income. However, research shows that women nowadays are comparable to the male as they show the amplitude to undertake man perceived jobs, as, for instance, driver jobs, and engineering among other responsibilities.  
Conclusion
Gender wage gap is detrimental to the organization and the world at large. Gender gap wage influences the motivation of the employees among many other effects. Income gaps at the workplace are caused by cultural, gender, and perceptions. In this regards, to reduce wage gaps, it is essential for the workplace to work jointly nurture the girl child concerning education and skill (Closing the gender gap? 2016). As well, there is a need for the government to come up with salary unionizing policies. This, way they limit the level gender income inequality.
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