[bookmark: _GoBack]The entry of new workers into an organization creates hype within the existing workers that sometimes decides the productivity and efficiency of the new workers. There are three parties involved in this process, the management of the organization, the existing employees and the new employee. The most anxious party is always the new employee because he or she has no idea of the awaiting reception. In some instances, the new worker receives a dull or discriminative reception, and he or she quit the job within the first month. One of the most critical factors that organizations should consider before allowing a new employee to work in the system is induction or orientation. The productivity of the new employee may be assessed during the first month to ensure that he or she has no pressures of coping up with the environment. An experienced employee must be assigned to the new employee to teach him the processes and practices of the new job. 
In the socialization process, the new employee always takes the back seat, hoping that people will receive him or her warmly. If the expectation is not met, then he or she begins having a negative attitude of the organization, and without proper assessment, measure, the productivity or the efficiency of the new employee drops significantly. This article in analysis describes this process as a curve. It unveils the point that the reception of a new worker in the first month after orientation always sets the foundation to productivity. The authors propose the allocation of adequate resources like time and finance to train the worker in a social environment before assessing his or her productivity.
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