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Moral Dilemma
The moral dilemma in question involves Nina, a female executive at a large telecommunication corporation; she wants to fill the vice president’s position, which just became vacant. Brian, another executive, also has his eyes on the vice president’s position, and since he is male, he has some perceived degree of advantage over Nina. One day Nina finds some documents belonging to Brian and in the documents is an old memo from the president of a company where Brian previously worked. In the memo, Brian is criticized for mishandling a vital company project. Nina knows that despite what the memo says, Brian is a competent executive who has managed several successful projects. Both of them are equally fit for the vice president position in terms of skills and accomplishment. If the management sees the memo in any way, then Nina is sure the position will be hers. Still, as things are, she knows that the management will likely consider Vincent over her due to the patriarchal nature of the company’s management. She impulsively makes a copy of the memo and leaves the documents where she found them. She is faced with a moral choice whether to discredit Brian by covertly showing the memo to management and securing herself the coveted position or whether, to be honest, and not use personal information to discredit Brian, in which case she has lower chances of being chosen for the VP position even though she is qualified (Heinzelmann, 2018).
Nina has a tough choice to make, but according to Kant’s moral theory, she has a duty to do the right thing even if the right thing is not in her best self-interest. She has a duty to choose the virtue of honesty by not using Brian’s personal information to secure the position. According to Kant, revealing the memo to management would, in effect, make Nina will to a contradiction in that every rational being should operate in honesty except her (Kranak, 2019). The reason is that not being honest cannot be universalized. An action is good in itself because it aligns with the universal moral law. As a radical feminist, she may want to fight the possible discrimination against her from the patriarchal management, but that would be morally wrong since it deems her unworthy of happiness. By choosing to do the right thing, Nina would be acting in a way that overcomes inclination and other purposes that do not arise from duty. One of the purposes that do not occur from duty is using someone’s personal information to push an agenda, such as eliminating male supremacy in the professional context. While changing patriarchal structures requires an active reordering of certain power structures of society, it should not be done at the expense of a person’s duty (Quek, 2019).
One strength of this solution is that it promotes the dignity of all persons involved because particular virtues are held regardless of the outcomes. By being honest, Nina would be championing for equity of both genders and the reordering of power structures without contradicting what she stands for. Some losses may be incurred in the short term, but eventually, she will get what is hers. She also manages to see the intrinsic value of Brian as an end rather than a mere means to an end which is the Vice president position. However, the solution fails to promote the radical feminist agenda and is complacent with promoting honesty at the expense of the potential danger such as stand may lead to.
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