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To begin with, inequality becomes worse when intersected with other different forms of inequality like sexual orientation, ethnicity, gender identity, and disability. Creating a society full of fairness will take quite a while, but by working together and allowing different interpretations in various situations, we will cumulatively achieve a generational change. However, those that put more emphasis on the concept of one size fits all as a measure of equality misses the important notion of social justice. Equal treatment of individuals results in ignoring some justifying circumstances like extreme poverty, physical and mental issues, and discrimination. 
There is a direct contract when it comes to social justice, because it takes into consideration individuating varying conditions that relate to the application of surface laws and policies. What may appear to be clear application of law or policies might result in a basis of misunderstanding. The fundamental objective is to attain an outcome that is not only fair but respectful to all individuals. Several years ago, there were various reforms that were passed to enhance social justice, such as the right to education, implementing same-sex marriages and fight against discriminations among others.  
Nowadays, I presume that we are aware of our realities by acknowledging that we are all different in terms of our appearances, personalities and even skills. For that reason, there has been a need for accommodation of transgender individuals in modern society while at the same time, brands have come up with functional clothing to help the disabled be represented in the beauty industry. 
McCrudden discusses equality as being rationality. I find this to be more compelling than others.  Here the principle of non-discrimination is applied to where everyone is treated similarly except when there is any form of justifications for the same. Non-discrimination is limited to cases such as race, disability, and sex. Individuals with disabilities are often protected in their workplaces against different forms of harassment and discrimination as a result of their disability. The discrimination law allows the disabled person to make reasonable adjustments.
A good example can be seen when an employer comes up with a practice that makes a disabled individual get subjected to considerable disadvantage. Based on McCrudden’s definition, the employer has to get rid of that practise. This can be done by allocating some of the duties of the disabled person to another employee or by changing the individual’s workplace. 
While the legal system has been at the forefront of advocating for equality through various means such as activists and civil rights, we acknowledge that inclusivity has played a crucial role as far as employment is concerned. Inclusivity, in this case, is only seen in form of practice but it is only our responsibility towards all individuals. We should, therefore, accept that our realities do not have to necessarily be reflected by our local concepts but rather focus beyond our individual experiences. 
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