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Work-related Musculoskeletal Disorders at Workplace
The article by Smith-Young et al addresses the issue of how to address Work-related Musculoskeletal Disorders (WMSDs) while remaining at work. They used grounded theories to explain, explore and come up with strategies that can be employed to help workers who have been affected by WMSD in their workplaces. According to (Smith-Young et al., 2014), WMSDs are a variety of injuries to body muscles, nerves, and tendons that may arise and develop slowly in the course of an individual’s work involvement. This research makes use of qualitative analysis to arouse emotions, beliefs, behaviors, and values in response to health and illnesses to provide the proper meaning of WMSD to workers (p.218). to be specific, the research uses the ground theory approach of qualitative research methodology that facilitates personal contact with employees at different institutions to understand how each response to developing muscle illnesses. The research entailed data collection and analysis from a sampled population comprising of 16 men and 19 women with ages ranging from 25 to 55 in the working class. From their research findings, 17 were reported to have WMSD arising from their work (p. 219). This is clear evidence that the research by Smith Young et al uses qualitative research methodology. 
Evidence-Based Practice helps in facilitating the study of medicine and nursing by providing crucial information to clinicians. The study by (Polit et al, 2009) focuses on clinical concerns such as therapy/intervention, diagnosis/assessment, prognosis, etiology/cause/harm, and meaning process. All these nursing studies have the potential for EBP. The research by Smith Young et al on WMSDs makes use of assessment, intervention, and etiology. The effectiveness of an intervention comprised of acupressure and interactive medical testing of the working condition of 25 employees.   The assessment indicated that WMSD develops gradually over an extended work period. Also, several nursing types of research concerned with a rigorous development and evaluation of formal instruments have been used to measure essential clinical outcomes. The social organization of the workplace according to Smith-Young et al. (2014) does not discriminate against workers and therefore both genders are exposed to the same conditions that contribute to the development of WMSDs (p. 218). The outcome of the disorder was examined, hence indicating the use of prognosis. Many of the workers who have WMSDs arising from their work face family role disruptions as well as activity limitations. One major symptom of WMSD is the poor balance of work, social, and home activities. Many employees who value their job become willing to change behavior and concentrate more on their work end up losing touch with friends and family. 
This study by Smith-Young et al on Work-related Musculoskeletal Disorders is useful to my peers and colleagues in the nursing field. As a practicing nurse, the knowledge of Evidence-Based Nursing Practice such as qualitative analysis used in this study is useful in understanding how employees can manage their work as well as homes and social lives to avoid encounters with WMSDs. This study has helped me understand the essence of RBP like expanded local research in the healthcare setting can strengthen collaboration between the multidiscipline in health care and a hence better understanding of my field of work. 
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