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Research Problem/Purpose
[bookmark: _GoBack]An investigation carried on this research focuses on the environment in which the nurses works and how it affects their outcomes. Hospital structures such as geographical location, quality of care, and the environment have a significant impact on the performance of nurses. The research, therefore, aims at outlining hospital structural factors that influence the delivery of nurses. Also, the study purports to define the changing and constant structures in hospital impacting on nurse’s behavior towards their profession.
In marching the aim and the context of the study, research conducted in Sweden’s RNs where the public hospitals offer most of the health-care services. The environment in which the nurses work in Sweden is wholly under the control of the government with minimum set qualification required to work in any of the hospitals. The public health is divided into regions, and each center has its finances from regional authorities that collect taxes. In Sweden the nursing profession is divided into three section that is registered nurses (RN), assistant nurses and nurse’s aides; each group of nurses goes through the set curriculum. 
The study is concerned with issues that hinder service delivery. Identifying various factors that affect the performance of nurses such as the location of the hospital, size of the hospital, hospital status and the quality of services to patients is essential. Once s factors have been analyzed, it becomes easier to improve the working environment for nurses. Better environment enhances better delivery of the services to the public, and the nurses are motivated to offer the best.
State the purpose of the research.
The research was conducted to identify the gaps that prevail in nursing field that hinders from executing their duties. The study is all about the environmental factors that affect the activities of nurses, for example, the population of hospitals, location, quality of patients care and the size of the hospital. Nurses in their working environment face various challenges that reduce their outcomes. Numbers of researchers have carried research in this field, each trying to come up with a method to improve the nurse's performance. Josephson et al.(2008) investigated different hospitals in different locations and identified that Registered Nurses who work in highly populated hospitals seek relocation to less populated hospitals more often than those in less flow of patients. Also, other research has confirmed that quality of nursing care is dependent on the size of the hospital. The less the population, the better the variety of nursing services offered. Also, a study has shown that RNs in small, medium and large hospitals have different urges to leave their profession (30%,33%, and 36% respectively). 
The researcher has used literature that is outdated. To understand the history and the development of the problem studied it is vital to go through the past research. These are the essential step in drawing the resources that would support the study. In most cases, recent literature material offers limited information as they use the old literature as their primary sources of information.
 Theoretical Framework 
The theoretical flame-work of this research based on previous research that was conducted by RN4CAST in 2009. The RN4CAST project studied the performance of an innovative taskforce, the characteristics of nursing staffs and work environment and how they impact on the patients care. About the previous research, this research narrows down to elaborate the effects of the working environment to nurses. 
The study has drawn most of the theory from nursing theory. It has concentrated much on nurses has portrayed that only nurses who are affected by the environment they are working. The context under which various professionals works affects them in one way or another. However, the researcher would have included theories from other disciplines. 
The research has no definite theoretical flame-work that guides the researcher towards collecting the right data about how the working environment affects the outcomes of a nurse. The researcher would have therefore developed a theory such as environmental impacts negatively to the result of nurses. This theory could help conduct the research and remain focused on the subject of study.
Variables/Hypotheses/Questions/Assumptions
There are some dependent variables in the given research. The population distribution in various location, number of the patient visiting different health centers, and the nurses’ satisfaction with the working environment. On the other hand, the researcher has held health centers constant.
The research provides operational definitions. The size of the hospital is measured using the number of an admitted patient it has in a year. Below 12000 admissions are small hospitals, bellow 30000 but above 12000 are medium size hospitals and above 30000 entries are large hospitals.
The study has provided a problem statement. The researcher tries to come up with support information that their working environment favors RNs in small hospitals and that their nursing services are better compared to those from medium and large hospitals.
Methodology
The quantitative research methodology was used to collect data during the study. A survey questionnaire was formulated based on previous research. The survey was used to obtain the RNs taskforce characteristics, future trends in RNs employment, the quality and quantity of services delivered by the nurses.
The research has used an inductive reasoning. Although the study outcomes show that there is variation in RNs outcomes depending on the working environment, the researcher gives a different view of the conclusion. The researcher states that the structural factors cannot affect the performance of nurses. To support his opinion, he says that these elements are fundamental and are subject to changes in health systems and structures.
The research carried on 11015 RNs in Sweden.  During the investigation, a population parameter in these case the registered nurses. Probability sampling method used where every nurse had a chance to be interviewed and give his/her view.
Surveys questionnaire administered the study the content validity and observed internal consistency. The tool used was able to obtain a consistent data which was relevant to the objective of the study. The questions used remained relevant and saw the ethics of carrying out research.
Data Analysis 
The research employed linear regression data analysis. The technique helped to determine the parameters and analyzing various factors affecting self-reports of outcomes of RNs.
 The study presents the results in percentage form. For example, 79%, 73%, and 72% have been used to represent those satisfied with their working environment in small, medium and large hospitals respectively.
The researcher found out that RNs working in densely populated health centers expressed dissatisfaction and that they would seek alternative jobs compared to those working in less dense hospitals.  
Summary/Conclusions, Implications, and Recommendations 
The researcher has successfully stacked to the objectives of the study. During the research, the researcher has maintained a consistent mode of action. However, the researcher does not factor in the difference in standard of health centers. Different centers as different working conditions that may affect the RNs self-report outcomes.
Since the research has an immense courage regarding a percentage of national level health centers in Sweden, It could be possible to use the study to represent a whole population. The sample size is reliable and sufficient.
The study shows that the RNs in urban are affected by the structural factors. These may force them to seek alternative jobs. Improving the working conditions under which nurses work enhances the quality of care to the patients.
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