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Four I’s of Oppression
Oppression refers to the systematic mistreatment of individuals based on their membership within a group. It is also argued that oppression refers to a social act of imposing severe restrictions on a person, group, or institution. Besides, oppression is discussed in the same way as exploitation and dehumanization. The best way to explain the complex domains in which oppression operates is through the identification of the ‘four I’s’ that is ideological, institutional, interpersonal as well as internalized. Truly, the four I’s of oppression are present in this predominantly white community, particularly in the classroom context, health system, and in the justice sector (Healey, Stepnick & O'Brien, 2018).   
The issue of gender and race oppression in the classroom has resulted in a negative learning outcome. Based on the ideological oppression, male students tend to assume that only male professors can teach them. Cases of gender racism in the classroom have been reported by both female students and teachers. Also, in the health system, the nursing department seems to be secluded for the female gender in the same way the police department is dominated by the male gender. Such instances are caused by the idea or belief that has been created concerning a particular group (Healey, Stepnick & O'Brien, 2018).    
Today in the learning institution there are subjects meant specifically for women and some for men. Therefore, in this case, male students assume that female professors are not qualified enough to teach certain subjects. Besides, these subjects are often dominated by the male gender thus reinforcing the institutionalized gender oppression. Similarly, in the health and justice system or rather the police department there is inequalities in the division of labor hence demonstrating institutional oppression (Healey, Stepnick & O'Brien, 2018).   
The notion that male professors are better than female professors has resulted in disrespect of the female professors by the students. Other than that, in the hospital context, there is often conflict over the nursing role. Nurses are usually undermined and given the least priority in the hospital as compared to the senior doctors who are mostly men. In the same case, the security profession is often assumed to be a men’s profession. Women who find themselves from this profession receive a lot of criticism and disrespect from their male counterparts. As a result, the female professors have always referred to their teaching environment as isolative and discriminating. Such oppressions are regarded as interpersonal oppression (Collins, 2016).
Finally, since schools, health and justice system are not making any effort to do away with the perception the female teachers have decided to pursue what is considered to be theirs to avoid the oppression while others have learned to live with the oppression (Collins, 2016).
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