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One of the most prevalent macro trends that have been observed in the recent past, especially in nursing, is the shortage of nurses, especially those nurses that attend to the needs of children and the opportunities available for highly qualified nurses. Does the attitude of a nurse especially when it comes to their nursing career path affect the general service delivery? Patient care can greatly be influenced by the number of available nurses (AACN, 2020). There are about four million practicing nurses currently residing in the united states, globally there are about 29 million nurses; those figures look good, but there is more than meets the eye; although the figures look good, there is still some disparity when it comes to service delivery, it is known for a fact that if there is a crisis, like the one the world is currently experiencing, those on the frontlines, the nurses, can often be overworked and in some extreme cases be completely burnt out. According to a global statistic by WHO, America has a shortage of 7.2 million nurses, and the projections of the near future in the year 2035, America might likely have a nursing shortage of about 12.9 million nurses. That is a considerable statistic, and knowing that many citizens are aging more than they are being born, most nurses will be catering to the needs of the old; where does that leave the rest of the population, including the majority of children? Children will be left defenseless, and without the needed care they should have during their early life. By 2024, the United States will need more than a million nurses to take care of people just in the United States.
Along with various stakeholders, the government has a mountainous task to deal with the current shortage of nurses. One of the significant contributors to the growing nursing deficit is the inevitable population growth, population growth in most countries has caused several problems, among them, shortage of healthcare workers to deal with the growing population of sick citizens. Though very few of them have found ways around the issue by implementing helpful policies geared towards protecting their people against a shortage of healthcare workers by various means, should the United States and the rest of the world copy and paste similar policies in the healthcare sector? Another contributing factor to the shortage of nurses, especially those in pediatric care, can be attributed to the increase in lifespan of modern society; medical advancements have skyrocketed the years that average human beings used to live (Bradley University, 2018); as a result, more of those people almost entirely depend on nurses for care, as such you find that most nurses dedicate their work to taking care of the critically sick and the elderly, where does that leave the children? Nursing, in simple terms, requires handwork; it is physically demanding, emotionally draining, and very hard for most people, if you think about it and gauge the work that nurses do in caring for patients who are living for so long, have multiple illnesses, and also the nurses have to constantly deal with family dynamics on a personal level, it requires much hard work, overall, nurses are twice as likely to be depressed as the general population, female nurses are also four times more likely to commit suicide; when an ordinary citizen gauges what one has to do to become an accomplished nurse, they don’t find any compelling reasons. Hence, they opt for other lesser demanding careers. Comparing nursing to other jobs can also expose some holes that have been visible over the last couple of years; more than 55% of the nursing workforce is 50 years and above, and 40% of all nurses are going to be retiring over the next ten years (Haddad, 2021), what does this mean for the general population and children who badly need the services of nurses? The older retiring populations will not have a chance of passing the critical knowledge to the following generation. It is a perilous position for the country, and stakeholders need to move in and treat the wound before it rots.
As discussed above, the government needs to harmonize efforts and bring together people who will ensure that this issue is dealt with once and for all. One way they can do that is giving to Caesar what belongs to Caesar; one of the main issues brought forward by nurses is  underpayment; nurses have been reporting that the money they receive for the exchange of their services does not match up the output of their work and the effort they have been giving, to motivate nurses and the general population into venturing in nursing careers, especially child care, the government needs to increase the rates of the nurses and pay them well, another solution to the nursing shortage problem will be to import labor, some outstanding nurses around the world would like to work overseas, the government needs to give these nurses a direct passage into the country. The government also needs to appreciate nurses and create a friendly working environment for them (Apploi, 2021).
Alternatively, with the help of the necessary stakeholders (Dufilho, 2021), the government needs to double their efforts in teaching biology subjects in school; the more people are taught about a subject, the more their curiosity grows, and progressively more people will undertake nursing majors. The government can also advertise the shortage of child nurses on national television; people who naturally like kids may be encouraged to take nursing careers.
By intervention and correcting natural workforce errors, children will be well taken care of, the required ratio of nurses to children will be met, and no more children will go without medical attention due to a low number of nurses.
The timeframe for all the interventions to completely start taking shape is a bit long and might stretch even up to a decade; it is a gradual process that needs many stakeholders to come together and work in harmony. Success is guaranteed as long as everyone sticks by the book during the whole process.
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