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An Outline of the Investigative Procedures
Although a comprehensive examination is not easy, it does not need the application of rocket science. It's a long and thorough process to put the most important safeguards in place. The first thing you should do is:
Information for identification: The individual or people being investigated must be identified as part of the inquiry. The testimony of witnesses who might be potential and hidden sources aids in the gathering of information. Probable cause, evidence, and a search warrant are all required for a conviction beyond a reasonable doubt.
[bookmark: _GoBack]Gather evidence in order to prepare a case for trial. The file types and sizes used for digital evidence are quite diverse. As an example, consider common electrical equipment. Other methods of encoding, protecting, or concealing evidence are available. If your group lacks the necessary resources, skills, or expertise to find and collect this evidence, try collaborating with other organizations that do.
To identify a witness or witnesses, you must reread the evidence. Look for any connections between the witness and the subject.
Age, sex, religion, race, and national origin are all examples of confidential human resources. For the same reasons, social security numbers, dates of birth, addresses, and information about a spouse must be kept secret in employee personnel files.
Determine what resources you'll need to conduct your investigation: To determine the resources needed the following needs to be adhered to: Examine the facts in more depth, assemble your team and begin the information-gathering process, obtain Court Orders to Safeguard Your electronics, and finally, discuss the findings with the prosecutor.

