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Nursing Practitioner, Where to Belong
It is now four years since I joined the National Association of Nurse PR actioners Faculty. This organization has, for sure, been the best in catering to our diverse interests. It has gone further to certify us, expound our education, and enable us to adapt to the trends emerging in the health sector. As a nursing practitioner, I am responsible for a few duties aligned to my professional competence: undertake diagnosis through evaluation tests, treat patients, and provide evidence-based education to patients and interested groups. Health care providers in this field constitute a human resource absorbed in the health care industry. Due to changing times, a nurse practitioner should be alert to what is happening in the external and internal environment because the world is changing, and new trends are coming up.
These trends are noteworthy, and their effect is to make the sector better with improved service and patient care (Gossink & Souquet, 2020). Technology is one trend that cuts across all professions, and no one can afford to go blind to it. In the nursing profession, I can assure you the deal is so real that I am looking forward to equipping myself with the relevant technological skills. Ever had a diagnosis done on you through your mobile phone? That is where we are; telehealth will enable treatment irrespective of location. Chatbox service will be for communication with patients from the comfort of my office. This comes in handy with the corona's emergence, where physical contact is being minimized as much as possible.
Nurse licensure compact is the best deal for an outgoing practitioner like me. This trend is so prevalent among the Indians, for they have embraced it (Kappel, 2018).it entails applying for a license that will enable working across states. Not a must home state but foreign states too. I have always wanted to go out of the state to deliver my services elsewhere, by so doing to broaden my knowledge.
Gone are the days people used to rely on their first language for communication since bilingualism played a role in disapproving this (Carson-Newman University Online, 2020). Mastering at least two or more languages apart from the first language places a practitioner at a place of successful job bidding in other states. online classes and physical school-based classes have enabled a practitioner to learn alongside work timetable.
A shift to family nurse practitioners that I am embracing despite it receiving critics from some colleagues. It must be my nature that makes this an enticing deal. Have you ever received a thank you note from an old helpless person? It sounds like a double blessing to me. This is why I wouldn't mind shifting from a hospital-based job to home care. covid-19 proved that it is possible after hospital capacities failed to meet demand. Nurses were assigned patients under home-based care.
As the future comes along with goodies, so does it come with challenges! Positivity calls for immediate adaptation to challenges these challenges pose directly to the nurse practitioners and directly to organizations (List of Professional Nursing Organizations | nurse.org, 2019). as professionals, employee burnout, and short furthering- education opportunities are the most significant battle we have had to fight. At times practitioners are hired less than job size. This calls for job strain to meet demand since it is unethical to leave patients unattended. Organizations avail fewer opportunities for further studies, posing a limitation to the level of education. The best way to deal with these two challenges is: Advocate for the rewarding of most hard-working practitioners and allocate more finances to organizations to facilitate our learning growth.
Staff shortage and turnover rates are challenges to face organizations in the future (Perucci, 2017). This is because a more significant number should replace an aging group of practitioners. This is because young practitioners are self-employment oriented, and this will further the shortage of practitioners. Turnover rates are a result of the inability to equip practitioners with skills related to new trends. This will give practitioners a chance to seeking better pastures. Competition tool among health firms will hit the organization practitioner supply so hard. The organization will have to embark on a campaign to convince young practitioners to gain interest in organization-based employment. They will also have to embrace the changing demands of the workforce.
Organizations have enabled willing professionals to advance in skills and knowledge. More packages are certainly in waiting in a roadmap to ensure that nurse practitioners meet their goals. It calls for personal research to know what is new in the industry and what skill it requires. What would deter a determined practitioner from excelling? It must be unwillingness. What is new today will be history tomorrow. Therefore, whatever that is in the past, the present, and the future that affects service provision and patient care should be addressed accordingly.
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