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Introduction
Unemployment is the state of actively looking for employment but not getting employed. It is also known as joblessness. The unemployment rate can be defined as the measure of the currency of unemployment and can be calculated in percentage form by dividing the number of individuals who are unemployed by all individuals who are already employed. Unemployment has become one of the world’s greatest emerging issues it being that job vacancy are few while the population is increasing. The rate of increase in population is high because people are constantly giving birth (Griep, Kinnunen, Nätti, De Cuyper, Mauno, Mäkikangas, & De Witte, 2016). On the other hand, the rate of unemployment increases because as birthrate is going high, the job opportunities remain constant. Unemployment is an issue that needs great care and careful analysis for one to be able to come up with concrete solutions to it (Pigou, 2013). 
There are several types of unemployment. The types vary depending on the cause of unemployment. In addition to this, unemployment has a significant effect on both individual and community (Hayes, & Nutman, 1981). These effects are prevalent, and they greatly affect the individuals and the community. For example, due to unemployment, most people turn to crime as their main source of income. Individuals find it hard to make ends meet without employment, and they turn to crime. When crime rates increase, security decreases and therefore the environment to live in becomes insecure. Unemployment also increases the rate of poverty in a community.  Unemployment can be solved, though not in a short while, people can employ several methods that will lead to doing away with unemployment. Relevant bodies such as authorities in communities, governments, government institutions, nongovernmental organizations and international organizations such as the United Nations can come up with measures that will lead to solving this unemployment problem (Hobson, 2013).
Types of Unemployment
There are several types of unemployment. These types vary from one place to another depending on their causes. They include;
a) Cyclical Unemployment
Cyclical unemployment occurs when people lose their jobs due to collapsing in aggregate demand. It is also known as the deficient-demand unemployment. When the aggregate demand collapses, the total demand for goods and services in the market goes down or decreases leading to the sacking of employees within the organization to maintain the profit margins of the organization. In cyclical unemployment or the deficient-demand unemployment, the number of workers that are not employed is usually higher than the number of job opportunities or vacancies. This means that even if there were full employment and all job vacancies were filled; there would still be other workers who would not secure vacancies in the jobs (Hayes, & Nutman, 1981). Cyclical unemployment is usually associated with frictional unemployment because most of the causes of frictional unemployment are in a way brought about by cyclical variables. For example, an unexpected decrease in the supply of money in the market may surprise the economic factors and promptly hinder gross demand (Hobson, 2013).
b) Structural Unemployment
It is a type of unemployment that occurs when there is a decline of particular industries and organizations in the market due to long-term changes in the conditions of the market. Again this occurs when the labor market cannot offer jobs for workers who want to be employed since there is a discrepancy between the skills of the jobs that are available and the skills of the people who are looking or searching for employment. The difference between structural unemployment and frictional unemployment is simply because structural unemployment lasts longer compared to frictional employment. The existence of structural unemployment is associated with continuous cyclical unemployment. For example, when a market suffers a low demand, many people who are unemployed are disheartened, and their skills become obsolete. From that point, it means the unemployed workers may not fit in the job vacancies that will be available in the market when the economy recovers. In other words, sustained that is high may decrease the structural unemployment. Again, due to technological introduction and advancement in the market, most workers have been rendered jobless, and this can be referred to as structural unemployment. The availability of technology in the market has brought about technological unemployment which is in the brackets of structural unemployment. Seasonal unemployment is also a type of structural unemployment because it is unemployment that is connected to certain kinds of jobs (Hobson, 2013).
c) Voluntary Unemployment
This is a type of unemployment that occurs when workers or employees choose to decline from working due to low wages. The workers are people who are willing to work but probably due to low wages they quit their jobs, but if they want to work, there are available jobs for them. This type of unemployment differs from involuntary unemployment because in involuntary unemployment, even if the workers are willing to work, there are no available jobs for them (Hobson, 2013).
d) Frictional Unemployment
Frictional unemployment is also known as search unemployment. It is a type of unemployment whereby people lose jobs and continue searching for new ones. It can also be defined as the transitioning from one job that is available to another that is yet to be found. The existence of frictional unemployment is because there are differences between the jobs and the workers, and a discrepancy can be occasioned between the characteristics of supply and demand. The discrepancy can be related to the skills of the workers, seasonal industries, work time, taste, location, and other factors. Employees together with employers agree to the fact that there is a certain risk or imperfection but not right away in most cases, so they imbue their effort and time to find a match that is better. It is that this is important in the economy because it brings about a rational allocation of resources when it takes too long it may make the economy suffer because some of the work will not be done as it is expected (Hobson, 2013).
e) Regional Unemployment
It is a kind of unemployment which is caused by structural unemployment which affects local areas. It is associated with some industries that are heavily concentrated in a certain area of a country the refusing to conduct their day to day operations due to their known reasons and therefore employees who were working in those industries end up losing their jobs as well as their employment (Hobson, 2013).
f) Seasonal Unemployment
It is unemployment that exists because certain industries have decided to produce goods and distribute them on their own without employing people to help them. When industries or organizations produce goods and services, and they give them to people to sell them, seasonal unemployment is usually done away with. Sometimes, industries choose to produce and sell their goods to various reasons such as promoting their goods and services, wanting to get feedback from the consumers of their goods and also due to competition in the market. When they decide to sell their goods, those who had that opportunity lose their jobs and end up becoming jobless and unemployed, whereby this brings about seasonal unemployment (Hobson, 2013).
g) Classical Unemployment
It is a type of unemployment that occurs when the wages are too high, and therefore industries and companies find it hard to employ many workers. Most of the researchers argue that as salaries and wages go below amount that can sustain them in their day to day lives, many employees choose to quit their jobs in the labor market, and they fail to seek employment. This happens mostly in countries which low-income families are sustained through the welfare of public systems. It is also important to note that the primary factor that of increase in the need for labor is the consumption of goods and services. Therefore, for an increase in the general consumption of goods and services, the wages must be high. Again, many economists think that the problem of unemployment increases due to an increase in public regulation. That is, laws that restrict layoff makes the small businesses fail to employ or hire many workers because the wages are high and the businesses may generate funds that are not enough to pay all the workers or pay the workers and incur great losses (Griep, 2016).
Factors That Lead To Unemployment
There are several factors that lead to unemployment. Some of these factors bring about different types of employment in a community.
a) General Unemployment Benefits
General unemployment benefits are also called unemployment insurance or unemployment compensation.  They are payments that are given to people who are unemployed by authorized bodies. In most cases, the unemployment benefits are given to those people who are only registered as unemployed, on conditions that they seek for jobs, and they don’t have a job, and the authorities ensure that they validate their jobless conditions that they genuinely have no work to do (Griep, 2016). 
b) High Marginal Tax Rate
The marginal tax rate is the ratio at which an individual who is working or a business is taxed. When the marginal tax rate is high, the workers receive very low wages and salaries that cannot help them sustain their day to day lives. This means that the workers find it irrational to work for the government. Even if they are afraid of joblessness, they choose to go for it because they tire too much to be getting peanuts due to tax rates. 
c) Unemployed Hoping To Find Jobs That Suit Their Skill
Another factor that leads to unemployment is the fact that people who are unemployed and skilled take much time looking for the kind of jobs that will suit their skills. Though there could be job vacancies that are irrelevant to their skills they can still fill them, the unemployed ignore them hoping to find their dream jobs. This also leads to unemployment (Griep, 2016).
d) Some Jobs Are Seen As Demeaning
Some jobs are seen as demeaning, and most unemployed people ignore them because they feel ashamed of them. It is not that there are completely no jobs in the labor market, but the unemployed people are not satisfied by the demeaning jobs. This leads to unemployment or increases the unemployment rate.
Effects of Unemployment
Unemployment poses both positive effects and negative effects. However, the negative effects overweigh the positive effects (Griep, 2016). Below are some of the positive effects.
a) It Helps In Avoiding Morning Commutation
Most people are disgusted by rush hour traffic when they are commuting to work. So when they are unemployed, they enjoy not coming in to conduct with this traffic jam.
b) It Helps In Having More Time With Friends And Family
Most people who are unemployed usually have very limited time with their families. This is because they are so much committed to work and have little time to mingle with their families and friends. Unemployment helps one to have sufficient time with his or her family and friends (Griep, 2016). 
c) It Gives One Time For Personal Development
Unemployment also helps one to have time to develop him or herself. When one is unemployed, he or she can work on his or her projects as well as coming up with new ideas on how to develop his or her life.
Again, unemployment has negative effects which include;
a) Insufficient Funds
When one is not employed, he or she has a challenge of enough money. This is one of the most adverse effects on individuals. It is important to note that almost everything in the world requires money and therefore having insufficient or no funds become a great challenge to unemployed individuals. 
b) Health Problems
This is also another challenge that unemployed individuals face in their day to day lives. When one is unemployed, he or she has greater risks of getting depression, mental health problems, and anxiety.
c) Economic Issues
Unemployment also leads to economic issues. This is because when one is unemployed, he or she has no income and therefore he or she is likely to live in poverty. In this case, the burden of debts increases and brings about problems that are economical.
d) Social Issues
This is one of the most adverse effects of unemployment in society. Research clearly shows that most crimes are committed by people who are not employed and living in abject poverty. In a community where the unemployment rate is high, the crime rates are also high.

How to Fight Unemployment
Unemployment is an issue that if not well fought it may later have a lot of negative effects. There are several suggestions through which unemployment can be eradicated. The following are some of the suggestions;
a) Changing The Education System
Educational patterns need to be exchanged with immediate effect for employment to be attained. All students who have a desire for higher education should be enrolled to the colleges and universities to get the skills that they want and that will satisfy the demand in the market. Again the relevant bodies should educate the public about self-employment and how to be self-employed (Griep, 2016).
b) Assistance To Self-Employed People
People who are self-employed need to be assisted where they need assistance so help them not to get back to the unemployment. Self-employed people, when properly supported and empowered, can even create more job vacancies for the unemployed and this will assist in eradicating unemployment (Griep, 2016).
c) More Productive Employment
Countries and governments should have objectives of ensuring that they create employment for their people. The governments can come up with policies that can help in reducing or doing away with unemployment.
d) Increased Production
This is also another best way of creating employment for unemployed individuals. Increase in the production of agricultural and industrial products will lead to an increase in employment and a decrease in unemployment.
e) Decentralization Of Industrial Activities
Industrial activities should be decentralized to curb the unemployment problem. This means that there should be industries across many parts of a country so that those who cannot get to the big cities and towns can still secure jobs from where they are.


Why the Study Of Unemployment Is Significant
 Unemployment is significant because once one is acquainted with the knowledge about it, its causes and factors that contribute to it; he or she can find long-term solutions for the problem. Also, it is an issue that is affecting almost all parts of the world, and working on it may help in helping the countries affected in fighting it to become independent. Also, it is relevant because it is an issue that most communities are facing. Researchers have found out that in countries where the rate of unemployment is high; crime rates are also high (Hayes, & Nutman, 1981). The crime rates are high because most of the people who are unemployed find crime as an alternative method of earning a living. This leads to insecurity in a community which is another result of unemployment. Unemployment is also the reason as to why some of these countries have had economic and political instability for long periods. These countries have low GDP, and their governments need to be funded from outside sources to be able to run their day to day operations (Pigou, 2013). In a community that has no employment, the mortality rate is high because people are not able to pay the hospital bills that are required for their people to be treated (Hayes, & Nutman, 1981). New technology has also led to unemployment it is that technology is rapidly changing whereby most people are being sacked from their work because they are being replaced by machines and computers. New technology is one of the factors that have largely contributed to unemployment. The introduction of machines and computers has largely affected the employment world because most of the work that was done by a human is now done by these machines and computers for easier communication reach me on plus one nine zero nine three four one zero three five two (Weiss, 2014).
How Scholarly Sources Aid In the Problem of Unemployment
The scholarly sources help in providing with basic information that is needed to study the issue. They make the study easy because they guide one in analyzing the problem. Scholarly sources provide up to date information that is relevant to the study. 
Conclusion
Unemployment is an issue that needs to be fought across all communities in the world for everyone to have a better place to live in. Most of the wealthy countries around the world have been able to manage the issue even if they haven’t fully eradicated it(Pigou, 2013). These countries can resolve to unite and help the countries that are largely affected by the issue in coming up with strategies that will help in fighting the problem and also by empowering them to be able to work on the problem (Hayes, & Nutman, 1981). The intellectual standard in this topic can be applied by ensuring that one is knowledgeable about unemployment. Being knowledgeable means that one has a clear vision of unemployment and can easily gather the relevant the relevant information needed for the topic (Weiss, 2014).
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