Participation Points.  No formatting.  800 words max!! Super easy

Each post (8 in total) needs to be 75-100 Words.  

1)Using your own place of employment or one from your past, determine the training needs based on strategy, task, and person analysis.

I work at a small pharmacy (and always have) so you can make up anything.  As far as training, employees need to be more professional.
2) Explain the differences in how small and large businesses might implement the training process model.
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Training And Development: Key Components Of
Learning
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Chapter One

Introduction to Employee
Training and Development

Objectives

After reading this chapter, you should be
able to

1. Discuss the forces influencing the
workplace and learning, and explain
how training can help companies deal
with these forces.

2. Draw a figure or diagram and explain
how training, development, informal
learning, and knowledge manage-
ment contribute to business success.
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. Discuss various aspects of the training

design process

. Describe the amount and types of

training occurring in U.S. companies.
Discuss the key roles for training
professionals.

. Identify appropriate resources

(e.g., journals, websites) for learning
about training research and practice.




