Policy - Law Enforcement Mental Health and Wellness Act of 2017

https://www.congress.gov/115/plaws/publ113/PLAW-115publ113.pdf

2 – 3 pages 

Thoroughly study the policy and the issues involved with the policy, identifying its relevancy, relation with recovery-oriented perspective, and significance. Using APA guidelines, the Karger/Stoesz policy analysis model, and additional parameters provided by the professor, present and analyze the policy. Include your including your recommendations related to the policy issue.

Introduction -  In this section, briefly introduce and specific the policy. Be sure to include the dates of the policy, specific Code/Statute, and source of the policy within the governmental structure. Cite the specific Code/Statute. For Federal Codes, see: www.law.cornell.edu/uscode (Links to an external site.). For federal legislation that is pending in congress, see: www.thomas.gov (Links to an external site.).
For Texas State Statues, see: www.capitol.state.tx.us/statutes/statutes.html (Links to an external site.). The website for the Texas Legislature also has links to federal policy: www.capitol.state.tx.us/ (Links to an external site.).
The Historical Background of the Policy – 
1. What is the historical background of the policy under consideration?
2. What historical problems led to the creation of the policy?
3. How important have these problems been historically?
4. How was the problem previously handled?
5. When did the policy originate?
6. How has the original policy changed over time?
7. What is the legislative history of the policy




Description of the Problem that Necessitated the Policy.
1. What is the nature of the problem?
2. How widespread is the problem?
3. How many people are affected by the problem?
4. Who is affected and how?
5. What are the causes of the problem?
6. How will the policy help to address the problem?

Double-spaced. Minimum of 2/3 references, 2 of which must be from professional journal articles.  

Also complete a PowerPoint with the slide topics from the paper and references. 
 
