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Prejudices, as well as, discrimination have remained prevalent for years in human history. Prejudice involves having not only inflexible but also irrational attitudes concerning members of a particular group. On the other hand, discrimination is a term used in reference to behaviors directed against some other group. Typically, being prejudiced means having specific preconceived beliefs regarding groups of individuals or certain cultural practices. It should be noted that prejudices are either positive or negative and in most cases, are difficult to alter (Whitley & Kite, 2016). 
People frequently use these terms prejudice, discrimination, and prejudice interchangeably. While these constructs are linked, they do have different meanings. Prejudice is the preconceived, harmful, and rigid attitude about a specific group of people. Discrimination is an act or activity that results in the unequal treatment of people because of their membership at the specific racial, cultural, or minority group. Prejudice is the ideology or set of beliefs that take the domination of one ethnic or social group at another. Bias, discrimination and Prejudice frequently stem from stereotypes. The stereotype is a simplistic and over generalized idea about one group of people.
Before we can define discrimination, we need to make our heads in similar concepts or bias and discrimination. Prejudice represents personal attitudes based on a rigid and illogical generalization about a group of people. Prejudices may be positive (“All Australians are sociable”), or they may be wrong (“Latin people are not as intelligent as whites). Racial bias allows expressions of hatred towards specific ethnic groups (Makena, 2018). 
In the modern times, there is a direct connection between bias and discrimination. Prejudice is defined as these unreasonable harmful attitudes that some people take against others of a specific group of people. Prejudice may include attitudes, e.g., discrimination, racism, Prejudice, and religious abuse. Biases are pre-formed and have no rational ground. Discrimination consists of all of these activities that people make against others they get Prejudices toward. The separation of blacks and whites within the American social movement is one instance of discrimination (Ferguson, 2016). 
Some hold prejudice is a bad attitude. But that is not accurate. Bias relates to both positive and negative attitudes towards the part of some different cultural groups. In contrast, discrimination refers to harmful activities directed towards some different cultural groups or individuals or institutions. In prejudice, the experiences gained from cultural experience are over simple and thus result in prejudgments. You are traveling on the train, and a person of one specific group misbehaves with you. You immediately create a hateful attitude towards all of them.
Prejudice in the negative form has the potential of resulting to discrimination, even though there is the possibility of being prejudiced and fail to react to the attitudes. The persons that discriminate others to so with the objective of protecting opportunities for themselves as they deny access to such opportunities to the ones whom they consider not to be the same deserving treatment as the others. There is a difference between bias and discrimination. Prejudice is an attitude. Perception is the act. People who discriminate cause damage to those who represent feeling this discrimination. People who are prejudiced keep wrong opinions about the group of people, but unless they perform upon their attitudes, their attitudes only don’ ’t injure the set of people. There are several sociological elements for why bias and discrimination happen. One cause is that these thoughts are learned either directly or indirectly. The person who hears a proud person in his or her life has bad feelings about the group may consider these things to be true. As a consequence, the person generalizes these opinions to all people of the group. The person who sees discriminatory activities may believe it is acceptable to behave the way toward others.
When people realize that they are discriminated against, they often act negatively, which so will confirm the new stereotype of the individual making that discriminating. His wrong kind of bias may lead to discrimination, although it is likely to remain prejudiced and not act upon these attitudes. Those who exercise discrimination do indeed to defend opportunities for themselves by refusing the right to those whom they think do not deserve the similar care as everyone (Makena, 2018). 
Prejudice is an unjust, narrow-minded, or negative attitude toward a group of people. Prejudicial opinions are almost harmful stereotypes. Social scientists see bias as the possession of bad attitudes directed against members of the specific religious, racial, ethnic, cultural, and political groups. These attitudes give rise to bad or negative ratings of people seen as belonging to the group. The knowledge that one belongs to a specific group is the precipitating element in prejudicial feelings not the real attributes or behaviors of the individual being evaluated.

The effects of prejudice go beyond how it impacts the targeted group in general. Each person has their own specific experiences with respect to being a person of prejudice. Cultural psychologists know that and have changed a lot of attention on how prejudice acts impact the well-being of the individual being directed. Victims of prejudice may report feeling nervous, dejected, or stressed. Anytime there are throngs of people that are having disturbing symptoms, and action must be taken in the attempt to lessen those symptoms (Jha, 2017).
Well, prejudice is an attitude, usually of an act, towards the members of the group. It is an unreasonable response to the person that originated from the individual’s belonging to a specific social group. Prejudices represent the positive and negative perceptions and emotions you take about the cultural group and its members. For instance, when the person responds negatively when he sees the woman parking poorly, or when the person catches his purse with power so that they do not take it when a person of color enters the subway (Nelson, 2017). 
By making use of specific individuals as scapegoats (the ones that lack the power that is blamed unfairly), anxiety together with uncertainty are minimized through the attribution of complex problematic issues to what can be considered as a simple cause: “Those individuals are to blame for each of my problems.”  It is of great essence to the point that social research around the world has proved that prejudice is basically connected to having low self-esteem.  By treating specific groups (in most cases, the minorities), people tend to make better their feeling of self-worth, as well as importance. 
When something terrible happens, people almost always want an explanation. When people may not get the explanation or want to avoid attributing blame to the real reason, sometimes they go to the victim. This process of scapegoating will be a lengthy and comprehensive one. The individual assigning blame may enlist the assistance of others, take to past blameworthy behavior of the victim, or engage in insulting care of the victim. Governments involved at scapegoating sometimes begin on propaganda efforts. Scapegoats may endure a variety of negative effects including loss of social status, economic issues, social separation, and depression. People are more likely to act in scapegoating when they are healthy, feeling persecution, or scared. Scapegoating, in exchange, will lead to the persecution of the scapegoat group.
In addition, social scientists have identified certain common social factors which contribute towards the emergence of prejudice along with discrimination. One of such factors turns out to be socialization. A more significant number of the prejudices are usually passed from one generation to another as parents pass them over to their children (Fiske, 2016). A deal of prejudice socialization happens outside the house. Bias is often the broad cultural standard of the group in which the individual lives. People take cultural norms of prejudice through the process of socialization, usually rather early in time. Most 5 yr old American kids believe something about the prevailing norms about competition. Parents play a crucial part in prejudice ability. This relation between parents' and kids' attitudes toward members of out groups is logical. Not only do parents learn prejudice immediately through stimulation but kids frequently teach their parents' prejudiced attitudes by just observing their parents speaking about and interacting with people from different groups (Morales, 2019). 
That there are usually multiple reasons for the person's bias contributes to the determination of bias. Influence in people may be caused by mental references in addition to cultural sources, such as what is heard from parents and acquaintances. Among psychological reasons, bias may create from a person's feelings of danger and disadvantage. These feelings may provoke intense emotions in people, and these emotions may overcome other elements that might have Prejudices, such as learned cultural values. Because attitude is such a powerful motivator of bias, it will be difficult to change when established.

Additionally, social workers shall realize this existence for favoritism or bias toward customers on the basis of their military assistance, which may have the same effect and ramifications as others forms of discrimination and prejudice, , e.g., those from race, ethnicity, public origin, geographic position, immigration status, age, religious or religious relationship, sexual orientation, sex identity, governmental beliefs, marital status, or mental or physical disability. Social workers recognize this complicated confluence of potential discrimination or disadvantage using combinations of those above individual identifiers.
 It can also be argued that the media inclusive of advertisements, television, and movies perpetuate not only demeaning images but also stereotypes regarding a different group of individuals like gays and lesbians, the elderly, women, the disabled, as well as, ethnic minorities. Social field studies have identified various cultural factors that contribute to influence. The first cultural element that leads to influence is socialization. Once individual preconceptions are taken, they are typically passed on amongst those members of the people and from one generation to the next through socialization. The second cultural factor that leads to the creation of bias is conforming behaviors. Normally, holding individual prejudices gain the help of significant others. Thus, people may take certain prejudices to understand the beliefs of their significant others. 
The other social factor that is to blame for the spread of prejudice together with discrimination is conforming behaviors. Prejudices can bring about support from close allies, thus opposing prejudices can contribute towards the loss of social support. It is outright that the peer pressure to abide by the families, associates, as well as, friends’ views in certain cases turn out to be formidable (Carnelley & Boag, 2019). Prejudice and discrimination also comes about as a result of an authoritarian personality. As a response to the early days of socialization, certain individuals are usually prone to what can be termed as stereotypical thinking together with the projection that is founded on unconscious fears. 
Pressures to adapt to prejudicial thinking and behavior turn into very powerful when these prejudices are accepted as the cultural norm. Bias becomes perpetuated from generation to generation by blind imitation of the previous behavior, possibly from hundreds of unequal relationships between specific groups. The practice of bias happened in America race relations as black labor in the 19th century gave way to legally enforced segregation in the 20th century and continuing discrimination from cultural customs into the twenty-first century. These youth also see by what they observe in them. Any kind of treating groups differently in the country, e.g., racial segregation in housing, religion, or education brings more reinforcement to learned bias. Words can also make and reinforce bias with harmful statements, e.g., `` nigger '' for blacks (Herman, 2015). 
Persecution, in contrast, is the distributed weight of bias and discrimination on the people it results in. This means that the prejudice and discrimination are supported and promoted by the societal system and institutions in you (i.e., The government, people and society in general ). You are either harmed or not served because of your personality. Oppression assists both actively and passively to maintain normative structures of societal force, e.g., patriarchy, white supremacy, and ableism (Herman, 2015). 
The effect of cultural norms is secure, and long-lasting changes in opinions about out groups can happen only when they are supported by changes in societal norms. Bias and discrimination thrive at environments at which they are perceived to be the standard, but they fail when that existing cultural norms do not permit it. And because cultural norms are so important, the behavior of people will help make or decrease prejudice and discrimination. Discrimination, bias, and even hate crimes, e.g., homosexual bashing, can be more likely to go if people do not react to or encounter them when they happen (Barker, 2016).  
Persons that have authoritarian personalities are considered to conform rigidly, happen to be submissive to their superiors, reject the ones they view as inferiors, and portray mot only intolerant sexual but also religious opinions.  The said personality can have originated from parents that have to be unloving or aloof disciplinarians, which in turn makes children to learn to control their anxieties through rigid attitudes (Bilewicz & Sedek, 2015). Lastly, ethnocentrism has also contributed to the prevalence of prejudice and discrimination within the society. Ethnocentrism refers to the tendency of evaluating other cultures through one’s cultural norms, as well as, values. The majority of cultures have their individual ethnocentric tendencies that mostly involve stereotypical thinking.
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