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Privacy and Surveillance
The explosion of information technology has brought various challenges on privacy and hence the need to address the tension that exists between evaluative surveillance and privacy, especially in the workplace. The digital technology has had a profound impact on the modern workplace, and these impacts are both positive as well as negative. Adam Moore in his article on privacy holds the argument that companies want to monitor their employees so as to reward intelligence, effort and productivity while at the same time eliminating laziness and theft among other things in the workplace. When employees are monitored, their right to autonomy and respect for privacy is denied because businesses pry into private domains (Moore, 2000). Although some debate exists on the relativity of the definition of privacy, morally speaking, we all know that the idea of universal transparency advocated by Jeremy Bentham is not entirely beneficial as it is wrong to track the activities of employees without their consent even if they are aware of the fact that they are being watched.
Knowledge of the different kinds of monitoring tools used by a company for surveillance should be made explicit to the employees; otherwise, the company will be violating the ethical employee privacy policy. Even though legally employee communication can be monitored, a reasonable amount of privacy is allowed by the law. There are degrees of privacy most of which directly impact employees on a personal as well as professional level because privacy, morality and the law are essentially related when dealing with privacy in the workplace. A right to privacy involves the understanding that a person has the right to access oneself in a way that public access is limited to the core self. Personal information, as well as information shared to family and friends, should not be disclosed without the consent of the individual. Employee surveillance and monitoring invade the right mentioned above, and some justification exists on this right. Combining the notions of rights of persons and autonomy gives employees leverage on erecting a moral boundary which ensures that individuals have the moral space to control their lives as they deem fit hence privacy, sovereignty and autonomy are tagged together.
A right to privacy grounds various crucial sentiments such as having the right to restrict who has access to information about our lives, those of our friends as well as family, be it in the workplace or anywhere else. It can be controlled from the gathering point; for example, the communication devices that people use should not be monitored ad exploited to track digital footprints as this violates ethical privacy policies. It is important to note that in the workplace evaluative surveillance is both desirable and necessary hence employees can be persuaded to compromise and consent to such monitoring practices with incentive pay, promotions and pay increases then companies can continue to exploit such processes (Moore, 2000). Consent is the most significant aspect of privacy rights as it separates what is considered bad or good regarding privacy. 
Thin consent, as well as hypothetical thick consent, are among the ways employee monitoring is justified in light of privacy rights. The ways are dependent on various factors such as the employee options with regard to finding employment, among others. Ultimately, employee monitoring may yield certain benefits to companies but at the same time, the limited privacy it poses for employees may create feelings of resentment, fear as well as elevating employee stress levels. Most people spend a lot of their time at places of work, and it is for this reason that this environment should promote productive and creative activities while at the same time maintaining the different privacy domains cherished by employees.
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