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[bookmark: _Toc20795355]Personal Philosophy
	Primary care is the principal role bestowed upon nurses to guide a patient through treatment from the first point of contact. Care is an ethical and spiritual role aimed at ensuring that the patient's needs and rights are addressed. As an Advanced Practice Nurse (APN), I have to identify the patient's needs and coordinate treatment plans as part of providing primary compassionate care. Additionally, it is part of my role in the delivery of primary care to promote wellness through patient education to ensure the sick person adheres to treatment. I apply my continuous experience in the field to ensure optimum primary care is achieved.
[bookmark: _Toc20795356]Roles of Nurse Practitioners
	Nurse Practitioners (NP) are registered nurses who provide counselling sessions to patients in addition to care (Lindström & Bernhardsson, 2018). The nurses operate in a vast environment from hospital settings, clinics, schools, and other health departments, amongst others. In Maryland, NPs are licensed by the State Board of Nurses. NPs require clinical skills to promote optimum health by guiding patients through their health decisions. The benefits of so doing are that it reduces health as a result of a decrease in hospital visits. The practitioners adhere to legal and ethical guidelines as they deliver on quality health care to patients.
[bookmark: _Toc20795357]Resume
[bookmark: _Toc20795358]Hannibal Awungnjia
7857 Riverdale Road apt 103
New Carrollton, MD 20784
Phone: 2026830612
hawungnjia1975@gmail.com
[bookmark: _Toc20795359]Objectives
5 years’ experience in the acute care setting serving as a clinical nurse for the 3rd floor Oncology/Medical-Surgical Unit. Accountable for delivery of patient centered nursing care. 
Maintain strong reputation for achieving high levels of patient and family satisfaction, seeking career advancement in the ER bridge program. 
[bookmark: _Toc20795360]Employment History
May 2015 to present: Registered Nurse, Doctors Community Hospital
[bookmark: _Toc20795361]Duties
1. Act as patient advocate and implement total patient care through a team nursing process covering 4-6 high acuity patients per shift. 
2. Use critical thinking and nursing skills to Assess, plan, perform and evaluate patient care needs, prioritized treatment from most to least unstable and maintain patient flow. 
3. Observe, measure and accurately collect data related to as defined by assessment protocol specification, accurately documenting observations, identifying trends and important findings, and effectively communicating this information to the Multidisciplinary team.  
4. Provide and coordinate patient care, including observing and recording Patient’s behaviour, consulting with physician and other health care professionals. Establishing treatment plans, operating medical equipment, PCA, treat medical emergencies such as heart Attacks, Brain attacks, hypoglycemia, Ketoacidosis, Strokes, and burns.
5. Educate patients on health Conditions, Medication Administration, ostomy care, Urinary Catheter, and wound care to patients and family members.
6. Draw blood as needed through peripheral intravenous line, Central line, Portal Catheter
[bookmark: _Toc20795362]Qualifications
May2016 to march 2017: Bs in Nursing at Chamberlain college of Nursing
June 2010 to December 2014: Associate Degree in Nursing at Prince George’s Community College: School of Nursing Largo M/D
 March 2014: Certification as Certified Nursing Assistant (CNA) Maryland Board of Nursing      
March 2009: Success International School of Allied Health Science (Home Health Aide 
Certification; Washington, DC  
June 2001 to Nov. 2003: Masters in Science of Education at University of Yaoundé I, Republic of Cameroon
September 1995 to November 1998: Bachelor’s Degree in Geography and Environmental Management at University of Dschang Western Region of the Republic of Cameroon
[bookmark: _Toc20795363]Licenses/Certifications
•	A Registered Nurse License in the State of Maryland License 
•	ACLS in the state of Maryland
•	A Registered Nurse in the District of Colombia License 
•	Certified Nursing Assistant 
•	CPR 
[bookmark: _Toc20795364]Cover Letter
Hannibal Awungnjia							
						7857 Riverdale Road apt 103
New Carrollton, MD 20784
Phone: 2026830612
hawungnjia1975@gmail.com
September 30 2019
Whitney Catter,
Human Resource Manager,
Maryland Hospital,
53273 N. 99th Avenue
Maryland, 85601

Dear Ms. Whitney,
I am excited by the Nurse Practitioner position that appeared in your internal memo dated 28th September, 2019. I am interested in the position as it blends well with my career goals. My career objective is to become one of the greatest nurses in the world through a maintained strong reputation for achieving high levels of patient and family satisfaction. My enclosed resume shows my five years Nursing Practitioner experience as well as licenses, accreditations, and records of my outstanding performances. If the quest for your search is a highly competent professional whose hands on experience is exceptional having been in a busy acute cate settings, then I am your ideal candidate. Below is a brief highlight of my qualifications.
1. Experience in treatment administration based on evidence and scientific rationale, professional practice, and standards of care guidelines.
2. Responsible for the analysis and interpretation of patient symptoms, diagnostic information, patient history and physical finding necessary for the development of the appropriate diagnosis.
After reviewing my credentials, I believe that I am the ideal professional and experienced candidate you are searching for. Please contact me anytime to arrange a meeting where I can demonstrate how my experience as a Nurse Practitioner can be of value addition to Maryland Hospital. Thank you for taking time to read through and I look forward to hearing from you soon.
Sincerely,
Hannibal Awungnjia

[bookmark: _Toc20795365]Family Nurse Practitioner
	The family nurse practitioner (FNP) is nationally certified personnel who cares for diverse patients through the provision of comprehensive care. The nurses get involved in disease management by treating injuries and help patients manage chronic conditions. Additionally, the nurses provide health education to patients such as pregnant women as part of preconception care. FNPs also engage in preventive health management as part of providing primary care to episodic patients suffering from acute illnesses. The nurses work in diverse environments, including clinics, hospitals, ambulatory care centers, schools, and public health departments. Likewise, FNPs have a broad range of skills to administer treatment and care services to a specific patient population. The nurses are a part of the interdisciplinary team whose members include certified nurse practitioners. The groups encourage the collaboration of the practitioners as a measure of optimizing on the delivery of patient care services. The salary of an FNP in Maryland is $89,000 and additional benefits that could add up to $8,000. The scope of Practice for FNPs is defined by the respective State's Board of Nurses. Maryland has granted the FNPs an autonomous power to perform tasks such as diagnosis, assessments, tests, and treatment advocacy to patients without the supervision of a physician.
[bookmark: _Toc20795366]Certification as Nurse Practitioner
	To be Nationally Certified as an NP in Maryland, the following steps have to be followed. The first step is earning a graduate degree program approved by a nursing board. The graduate is expected to pursue a master's degree or certification after the master's degree before applying for Advanced Practice Registered Nurses (APRN) in Maryland. Secondly, one has to earn National Certification under one or more of the four certification areas recognizes by the Nursing Board in Maryland. Therefore, to become an NP, one has to sit an exam under the said category at a national certification agency. Once a national certification is secured, application for APRN certification follows. While applying for the APRN certificate, it is mandatory to provide either the Federal Tax ID number or the US social security number. Finally, for active Practice, the APRN license has to be renewed annually.
[bookmark: _Toc20795367]Family Nurse Practitioner Exam
 	To apply for Family Nurse Practitioner exam, one has to meet the education requirements as a graduate and post-graduate. Secondly, complete APRN core courses, scoring a minimum of 500 in faculty-supervised patient care. Thirdly, the NP program has to be accredited by the Maryland nursing board. Fourthly, the RN license must be current and from Maryland. Finally, a candidate should not have sat the exam twice in a year. To pass the FNP exam, the candidate must score a minimum scaled score of 500. Interestingly, the candidate's exam performance cannot be compared with other candidates' performances taking the same exam. The FNP certification is competency-based consisting of 150 questions, of which 15 pretest questions do not contribute towards the candidates' final score. The exam is taken within 3 hours. The secret towards passing the exam involves thorough preparation in four areas, namely Assessment, Diagnosis, Plan, and Evaluation.
[bookmark: _Toc20795368]Evidence-Based Practice in Primary Care
	Evidence-Based Practice (EBP) refers to the integration of clinical research evidence with patients’ preference and clinical expertise. The usage of EBP ensures the interventions by clinicians are practical and geared towards outcomes that contribute to the best possible quality care. In occupation therapy, for example, EBP is not routinely used. The nurses need to have the necessary knowledge and expertise to access, evaluate, and use evidence in decision making. Application of EBR is challenged by the fact that most interventions have limited research evidence (Mathieson, Grande, & Luker, 2018). For instance, in occupation therapy, the research approach has traditionally been interpretive on case basis. Furthermore, the knowledge and skills required for proper application of EBP vary among various countries. Use of EBP   for primary care by occupational therapists has empowered the clinicians to practice autonomously without doctor's referrals. 
	In primary care, EBP ensures that patient care evolves and is individualized. EBP also reduces the healthcare cost of the patient's significant while enhancing the expertise of the primary caregiver. EBP has contributed significantly to the advancement of healthcare since it makes all methods of care to be executed based on the best credible evidence. As a result, experts' opinions have been restricted and therefore treated as opinions and not proven facts as has been a tradition (Black, et al, 2015). Implementation of the EBP reduces the risk of a patient receiving harmful or outdated healthcare or medical advice. The application of EBP in primary care demands that nurses commit to lifetime learning since evidence keeps evolving with new evidence changing what had been believed to be accurate. For example, there was a time when medics recommended that infants be laid to sleep on the stomach. However, recent evidence suggests that infants should be put on their back to sleep.
[bookmark: _Toc20795369]Case Study
	Mr. X was 62 years of age and lived alone. His long-term disability got him the nursing services he urgently needed. Mr. X was not only epileptic but also suffered from congestive heart failure and obstructive pulmonary disease, which was already chronic. As years passed by, his medication became complex, thus calling for the use of inhalers, steroids, nebulizers, antibiotics, and oxygen therapy. Any change in medicine had to be intervened by the nursing team, and thus, a nursing team visited him weekly. Through evidence-based practice, change in medication was administered to manage his condition. The visitation enabled Casey to self-administer medication easily. Additionally, his movement was severely restricted by his state and could not move out because of his reliance on oxygen therapy (Pettitt, 2000).
[bookmark: _Toc20795370]Plan for Lifelong Learning
	For professional development, I intend to hit 1000 hours of active nursing practice within five years. Within the same period, I will have completed a post master's certification in Family Nurse Practitioner exam. Additionally, I intend to keep my license updated by renewing every year as per the requirements of the Maryland State with a target date of between the first and the tenth day of my birthday month. The reason behind the target is to allow time for eventuality as the last day of license renewal is the twentieth of the birthday month. Finally, my lifelong learning commitment will be achieved through practice-based learning, self-reflection assessment and online classroom education.
[bookmark: _Toc20795371]
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