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[bookmark: _GoBack]There are integrity issues which come out clearly in chapter 15. The psychologists' work is to promote truthfulness and honesty in their profession (Beidel et al., 2013). The authors give a scenario where Dr Smith violates the rights of his students, and he does not respect his client’s dignity and rights in disclosing their information to the workshop without his client’s consent. Even after promising his clients of the confidentiality of the information, he goes ahead to break his promise. Another idea coming is about the psychology and the law where the licensing board determines who can become a psychologist through setting specific criteria (Beidel et al., 2013). These psychologists must agree to obey the code of ethics of the state to get their license. These code of ethics helps psychologist promote ethical behaviour.
The ideas of integrity and law regulating the psychologists’ behaviour one excited. These psychologists will be bound to observe integrity issues where they will be keeping confidential the information they receive from clients. When their integrity test is excellent, the clients will trust them and even disclose more information which they may not disclose when the psychologists have integrity issues. According to Beidel, Bulik & Stanley (2013), psychologists will be able to provide optimal services to their clients when they obey the state code of conduct. The application of license will reduce false psychologists who will try to join the profession since the licensing board will examine their credibility. 
The concept of integrity is being applied to real life. When I am working in an organization, there are code and ethics to be adhered to, and some of them are integrity and respect for people’s dignity and rights. I cannot disclose the organization's secrets to other organizations. I must uphold my confidentiality to ensure the company is safe and secure. I must be honest and trustworthy in my dealings, teaching, training, and services. I should also respect people’s rights and dignity. Valuing the worth of each staff and employees, upholding the rights to privacy, self-determination and, confidentiality will I keep them. I will cherish the work and the integrity of others to ensure the success of the organization. When the staff or employees disclose some confidential information to me, it shall remain classifies until the client will give me the right to disclose it, either in training sessions or to my superiors when necessary. 
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