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Education
Is a theme traced in the first participants' interview. The interviewer wants to know the teaching background of the interviewee. Other than teaching background, the interviewer is inquisitive on the grade that the first applicant has taught as well as teaching experience. Education as a theme is built in the third participant interview. The interviewee presents education as a good career. This is evidenced by his statement when he says he has taught for ten years. He presents his teaching era to have been enjoyable such that he tried to teach grades that he has never tried before. Furthermore, he presents his time in the profession to have been an interesting adventure and through it, he has learned a lot of things.  All this presents education as a theme that is important. Education is a theme that requires experience and sacrifices on how to interact and relate with children, something which is rarely taught in teachers' training institutions. 
Management
It is a type of theme portrayed in the questions the interviewer asks the first applicant. However, management theme is given in behavior and classroom aspects. For instance, the interviewee is asked how he portrays behavior and classroom management. Management as a theme is also conveyed in the third participant interview when the interviewee questions the support he needs so as to improve in the management of his classroom. The participant responds warmly by asserting that he would appreciate if they are supported by offering them various training methods that are going to improve their tactics as teaching practitioners.   Moreover, the management theme is emphasized by the interviewer by inquiring on the value of having a classroom characterized and dominated by good behavior. Management as a theme has been given a lot of weight in the first applicant interview. This is because of the way it has been addressed. For example, there are ways given on how teaching practitioners can enhance improvement in classroom management as well as barriers seen in changing classroom management practices. Such approaches include ''calling out'' students who misbehave in the classroom. On the other side, barriers seen in changing classroom management practices is that it will be difficult for students to adapt to new classroom management on how they do things. 
Leadership
Leadership is a thriving factor that has to be considered in every organization, unit, institution as well as program. As a theme, leadership is easily portrayed in the first response of the second participant (interviewee). The interviewee asserts that he has taught third grade for his first two years. Unfortunately, his teaching levels were moved after his second year by his assistant principal, something which he was not happy with. The position as well as the act of the assistant builds up a leadership theme. It is through leadership that every organization does things as anticipated in accordance with organization goals. Leaders are always given power over their subjects. They have the right to give authority over those they lead. However, this is accompanied by some limitations in order to prevent employees from leader exploitation. 
Parenthood
It is a theme traced in the second participant interview. This is found when the interviewee questions about the obstacles that prevent the participant from doing his work effectively. In relation to the interview, the participant claims that parents bring up their children in a bad way. For example, the rare them in a way that they lack the common skills that they are expected to have. Other than this, they bring them up as people who lack good morals. They misbehave in the classroom and it’s hard to address them. Parents have turned to be demanding and doing things without caring without knowing that it affects us in our profession. 


