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The research is a quantitative research study. The reason is that the study quantifies the problems by generating a numerical data that is then interpreted to give a unique statistical conclusion. The research identifies the problems in such a way it gives a solution to the problem by administering a hypothesis that aids in the success of the quantitative analysis. The study conducted seeks to know why nurses experience a wide range of stress during their working life and also why they are so emotional.
The research question aims at identifying the correlation which is between job stress and turnover intentions among the operating rooms nurses in selected hospitals of Tehran University of Medical Science undergo. This is done by giving consideration to various aspects of in this kind of descriptive-solidarity study done at Tehran University of Medical Science on 230 workers of nursing staff working in the selected operation rooms.
In the study, the sample is represented by the number of nurses considered when determining the correlation between job stress and turnover intentions in operating rooms at the selected hospitals in Tehran University of Medical Science. The number used as the sample in the study is 230 workers of nursing staff in the selected hospitals. The sample size being the most important part of an empirical study is given by the number captured to have been used in coming up to the conclusion. The sample size of 230 workers of staff working in the selected hospital was the date used in coming to a conclusion. The sample attributes are shown in research findings after all the considerations are put into use.
The setting of the study is described by the measurements taken in finding out why nurses working in operation rooms are so stressful.  The data used was gathered from demographics and occupational questionnaire, Osipow job stress questionnaire, and Henshaw Scale Turnover Forecast. The final data analysis and variables investigation was done with the help of the SPSS software, version 2, using descriptive statistics, statistical test and Gamma correlation coefficient and correlation coefficient significant test.
The researchers found from the mentioned methods used in data collection and analysis it was found that generally in 94.6% cases of nurses’ job stress was assessed average. 42.9% of the number of nurses used had moderate turnover intentions. Finally, they asserted that there was a significant relationship between job stress and turnover intentions (p=0.002).
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