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Do you believe this case is reflective of new entrants into today's workforce? Why or why not?
 	Yes. The case of Brad, Claudia, and Elizabeth is a true picture of new entrants of workers in current workforces showing intimacies in workplaces. It is important to denote that, relationship issues and complaints are rampant in the current workforce. The predicament of Elizabeth reflects the failed social corporate culture, code of conduct, and ethics of an institution. The corporate culture is built on the social and work ethics of an institution (Bearden et al., 2016)
	The professional code of conduct and ethics delineates the right or wrong choices. As per the company's policies, social culture needs to be instilled in the worker's culture. Even though Elizabeth, Claudia, and Brad never brought the love triangle issue to the company, but the personal affliction and emotions are affecting both the couples. The high sales input of Elizabeth is affected by the new emotions she is undergoing. On the other side, the performance of both Claudia and Brad will be affected too by the ongoing relationship issues. It is therefore imperative to institute countermeasures to avert any crisis from occurring (Bearden et al., 2016).
What strategies for mentoring would you use in this situation?
	In this situation, I would commence a behavioral change initiative to correct the impending crisis. I will advise both Claudia, Elizabeth, and Brad to stay positive and focus on their job. The behavioral change initiative will focus on educating the workers on desisting from engaging in a situation that triggers intimacy at work and try to be busy always (Bearden et al., 2016). 
	I would also encourage both the workers to uphold their professional code of conduct and culture as it is the guiding principle. Professional code of conduct and ethics will guide the employees to choose what is right and desist from doing wrong. Claudia, Brad, and Elizabeth will know that it is wrong to build relationships in the workplace as guided by the code of conduct and ethics (Bearden et al., 2016).
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