7






Police and race






Author
Institutional Affiliation
Instructor
Course code
Date of submission

Part one
Evidence-based research indicates that there exist ethnic and racial variations in perceptions of the police and its department. In a sense, studies have suggested there exist a great variation in the perception of police behaviour and conduct for different races (Professor Gatson, 2020). Observably, most of these findings have noted that minority groups present negative perception of the police and on most occasions tend to be more objective regarding the legitimacy of the law enforcers' interaction with them (Engel, 2010). Citizens encounter the police in various situations and places that include pedestrian stops, on traffic and while on street patrol.
Evidence drawn from past research indicates that due to the imbalanced composition of the police department, minority groups have presented negative perception regarding the perception of police officers on duty (Engel, 2010). They have argued that some arrests and traffic stops are racially motivated consequently resulting in biases in law enforcement. Police have been constantly blamed for the mistreatment of the people of colour especially for their shootings, and discrimination of the minority citizens (Professor Gatson, 2020). In this sense, Oscar needs to understand that due to the existing racial bias in the country, in most situations, the people of colour are perceived as threats. Moreover, he needs to understand that the people of colour are less likely to trust the police due to the evident racial profiling and racial disparities by the police depicted in their behaviour. Arguably, police are influenced significantly by a racial bias which influences their response speed to shoot. 



Admittedly, it is in the perception of the police that people of colour may be criminally dangerous or deviant than their white counterparts (Weisburd et al., 1998). For this reason, a higher percentage of the people of colour registered in all the traffic stops, street arrests have presented less favourable views on police fairness and have as well experienced poor cooperation with the police. A significant percentage of the people of colour have witnessed unjustified arrests with no valid reasons but rather based on suspicions. Clark et al. (2017) observed that to build a legitimate trust of the public regarding the police, there is a need to change the public perception of the police through reforms and training. 
Tellingly, as I argue here, due to the existing misconception of black criminality by the police, the police have not only attached the criminal label on the people of colour to make unjustifiable arrests but have as well used force while making these arrests (Professor Gatson, 2020). Observably, the biased police conduct has resulted in various social movements such as the Black Lives Matter which have protested against racial profiling and racial inequality. In essence, the majority of the people of colour tend to be more sensitive to the police and their behaviour. 
Minority populations have developed perceptions about the police because of their vicarious experiences with the law enforcer's, media reporting on police brutality and misconduct and neighbourhood conditions (Weitzer, 2010). Historically, it is worth noting that the relationship between the police and the minority citizens have been contentious in countries with several races. In conclusion, Oscar should therefore understand that there are a lot of inequities in the basic functioning of police systems and the general criminal justice systems. For this reason, there exists a deep sentiment within communities of colour that the police department and justice systems are clearly leaning against them because the institutions with a mandate to protect them have clearly failed in their functions. 
Part two
Central to achieving effective policing and maintaining public safety, the police service and the entire policing department must establish and maintain cordial relationships with their local communities (Prenzler & Porter, 2015). Believably, through the restructuring of the training program that incorporates issues of race and ethnicity, police work would significantly improve especially for the people of colour. Arguably, it is believed that the following highlighted strategies would help improve the relationship and the people of colour. 
Training 
The police in their functions need to make efficient and quality decisions which directly impacts on the public. In this sense, it is believed that training the police on special techniques that can be applied in stressful conditions can significantly help in enhancing their decision-making skills (IACP, 2018). It is essential to understand that evidence-based research indicates that a section of police officers who had undergone additional training exhibited significantly improved psychological and physiological control besides situational awareness in stressful and critical situations. Admittedly, additional training would help the police in learning essential decision-making skills which are arguably important especially while dealing with the minority populations. 
Recently, there has been a growing mistrust between the police and the minority populations due to the bad decisions made by police in public while making arrests by using excessive force or even shooting. For this reason, the training would help them avoid making such unethical decisions (Arnetz et al. 2013). 
Even though police work entails several uncertainties which the officers encounter every day in service, through training, the officers would be able to approach such situations professionally especially in line with the public interest, for instance as observed by Weisburd et al. (1998), who argued that, properly trained officers are less likely to use excessive force while making arrests regardless of the race of their suspects. 
Mental health programs 
Just like physical control, psychological threats are equally critical in determining the functioning of the police officers. On some situations, police officers may act unprofessionally because of emotional problems and challenges which I believe can be best addressed through psychologist's training on novel resilience. Ideally, this is just another strategy that would also improve their decision-making skills in realistically critical situations requiring high levels of resilience. In sense, this would help the officers determine which situations to shoot and when not to shoot. 
Training on discrimination and racism
The police officers must be trained on the best police practices that involve the avoidance of race-based discrimination as this would eventually translate in improved relations between the people of colour and the police. Such training would eliminate unjust police practices such as unjustifiable arrests or and even stops. Bond (2014) argues that training would make the officers realize their role of protecting the communities regardless of the race. 


Similarly, Harden et al. (2015) also argued that currently, the training offered to the police does not focus on issues of race and discrimination consequently resulting in a disturbing culture in the police service where the minority groups are constantly stereotyped and are associated with certain societal vices such as drug dealing among other negative activities. 
Americans of black origin have in most occasions been associated with drug trafficking even when it is not the case in some situations leading to unjustified arrests (Kahn & Martin, 2016). It is worth noting that the police departments share tenets of police ideologies in various parts of the country. Observably, these ideologies are reinforced further by the existing stereotypes widely held by the police consequently resulting in unjust, violent and racist behaviour on the people of colour. For this reason, such training would ensure the elimination of these negative ideologies and stereotypes held by the police. Police training in entirety needs to incorporate aspects of racism and discrimination to specifically in reducing the systematic mistreatment of the people of colour by the police in the country.
Prosecution 
[bookmark: _GoBack]The police need to understand that their main function is to protect the public and maintain public order and safety. In so doing, they are expected to abide by the rules and regulations governing human rights and freedoms which they are also required to uphold and protect, failure to which they can face prosecutions. I believe this can help limit race-based discriminations by the police on the minority groups, consequently improving their relations.
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