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[bookmark: _GoBack]Wal-Mart can minimize or reduce the gender differences through monitoring the process of promotion and making sure that every store is giving positions to the applicants who are highly qualified (Boatright, 2009). In case of hiring the store directors, the company should use a system that scores to offer the job to the best performer and to position the applicants. It could prevent accusations by showing that its choice was created using a system which appoints the best applicant. This reduces gender discriminations and the selection of the director’s choice. The women, who were prevented from development and growth in the company, demoted and passed over for promotion need to file a claim against Wal-Mart. The women should have filed the claim individually since they were discriminated at their own stores. Therefore, these women should get equality in their present states and be able to get the responsibilities in the company which they desire for them to progress their careers.
The organization should create an unbiased system to make sure that when hiring employing, developing and promoting its staff; the hired workers are not discriminated against as per their gender. By making a nonbiased system which increases preferment or employment to the best-qualified person, the company should prevent preferential treatment and claims of discriminations (Boatright, 2009). The gender difference is not accepted, therefore, it should not be supported in a skilled working area. Women and men have the same accomplishments; therefore, they should be employed or preferred based on skills as opposed to unrelated-job features.
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