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Introduction
Hiromy plans to start a gaming application business and is in the preliminary stages of organizing the business. The project is based on his MBA dissertation that received praise from colleagues and professors. Hiromy needs legal advice on how to organize his business within the requirements of business law. Hiromy needs to know how he can organize the business, employment, real property, personal property, sales, and protection of the business. Before starting any business, an entrepreneur needs to take certain business law questions into consideration.  This paper seeks to offer recommendations on the most urgent decisions that These can be the lifeline of a startup, especially in the digital business landscape that the Hiromy intends to enter. Hiromy must make to successfully start the business. The paper also describes the available options for each decision before providing the best-recommended option based on legal and case information. 
How to Organize the Business?
The options organizing the business include; sole proprietorship, partnership, limited liability company, and corporation. A sole proprietorship is individual entrepreneurship where a business is owned and run by one person and in which the owner and the business entity have no legal distinction. Making decisions in a sole proprietorship is easy because only one person is involved. However, a sole proprietor can be overwhelmed by excess work and financial burden thus reducing the capacity of the business.  A partnership is an arrangement between two or more people to run a business sharing its profits and liabilities. A partnership consists of more than one person hence extra expertise necessary for running the business in a good time (Dillon et al., 2017). Partnerships are very effective when the person with the business idea cannot fund and support all the requirements of the business. Disagreements and the inability to make decisions on your own are some of the limitations of partnership. These many delays and ineffectiveness in running the business (Shafiq, Malik, Bano, & Azhar, 2019).
Limited liability is a private company whose owners have legal responsibility for its debts to the extent of the invested amount only. The startup process and management of a limited liability company is relatively flexible and easy compared to corporations. One disadvantage of limited liability companies is that the process of starting them up maybe long compared to sole proprietorships and partnerships. A corporation is a large company or group of companies recognized by law to operate as a single entity. The owner of a corporation is protected from liability hence advantaged when a liability occurs. However, the time and cost of incorporation can be long and expensive hence disadvantageous. It may take weeks or even months to successfully incorporate a company. 
The business should be organized in a partnership because Hiromy’s business idea has already incorporated a partner who is helping in preparing the important facets of the game app. Hiromy cannot do all the technical works required in preparing the application.  Also, because of the amount of work and financial burden of the business during its startup, a partnership will be beneficial in supplying expertise and financial support. The chances of expanding the business will be easier if Hiromy partners with other people (Dillon et al., 2017).
How to Arrange Employment
Employment can be organized based on independent contractors, employer-employee relations, or hiring a staffing agency to manage employees. Independent contractors are distinct companies that offer services to another company on a contractual basis. When a business hires independent contractors to do its work, it has no liability for the human resources of that company. Employer-employee relations is when the business formally hires employees that it is directly responsible for in terms of remuneration and management. The third way of arranging employment is by hiring a dedicated staffing agency to manage employees on behalf of the company. The company is not directly responsible for the employees (Bai, Fairhurst, & Serfling, 2020).
Employers must fulfill certain duties to employees under employer-employee arrangements. An employer must give an employee place of work, access to the place, tools, and other things needed to complete the work. Employers must pay the employee the agreed salary and benefits. Employers must provide safe working conditions for employees. Employees must be informed before the end of the contract or lay off and must be treated with respect by the employer. An employer is legally responsible for the action of the employee if the employee is acting within the scope and course of employment. Companies have no liabilities for the actions of third parties and agents in agency arrangements. Agents and third parties report to the agency head, not the hiring company (Eisenstadt, & Boles, 2016).  
Agency and employment are essential parts of business because of the complexity of companies. Business owners need to negotiate details that pertain to transactions with agents. Introducing new people to a business either as employees or business partners need formal contractual relationships.  Businesses need a set of standards and guidelines when entering into employment agreements. Legal guidelines on employment are essential in providing entrepreneurs with quality employees that can move the goal of the business to required heights. Employer-employee arrangements give the business an increased burden in managing the employees. However, when employees have direct relations with their employers, their sense of ownership might just increase making them more productive in the startup.
I recommend an employer-employee arrangement for this company. The company is still small and cannot afford the cost and bureaucracy involved in agencies and third parties. The business also needs to directly train its employees and make them own the business because it is a new business that is not necessarily grasped by agencies and third parties. The business can only afford a small number of employees hence employer-employee relationships will be easy to handle. Agencies and third parties are only convenient when a huge number of employees is required. However, in the case of Hiromy’s business, only a few employees will be required hence managing them will be possible (Eisenstadt, & Boles, 2016).  
There should be no discrimination in the workplace because it reduces the comfort and productivity of employees. Discrimination also exposes the business to legal liability should a discriminated individual take legal action. The country’s labor laws have outlawed any form of discrimination. Discrimination can be stopped by ensuring all employees know the requirements of the law on discrimination of any kind. The employer should supply employees with the legal requirements outlawing discrimination. The employer should hire a diverse group of people to limit prejudice and stop discrimination. Developing a clear anti-discrimination policy at work helps limit the occurrences of discrimination (Posthuma, 2020).
How to Decide on the Business Real Property
The business will need real property like office space to operate. Business real property can be acquired via two strategies including; lease and acquisition of office space. A lease is a contract where one party conveys property to another for a specified time at a cost. The acquisition of office space is where the business buys the office space in a one-time agreement. Both involve the signing of legal contracts between the party leasing or selling and the party accepting the lease or acquiring the property. There is a need for legal advice before and during consideration of both. Key clauses in the agreement must be agreed upon before signing. I recommend a periodical lease for the business because it is a startup that is still subject to many risks and liabilities. Acquisition of office space could be considered once the business is established. There should be extensive market research on office space costs and contract terms so that the best and most affordable option is settled upon. The business should aim to reduce the cost of production to the best level possible before establishment. 
How to Deal with Personal Property
The creation of property is the process of making a resource that is unique to an individual, group, or entity, and defining how the resource can be used. Hiromy has created intellectual property in the form of a gaming application that he needs to protect. Hiromy has created a code that can be used to perform certain functions. He should seek to register the new code as a patent to have full rights. The game application that he has created should be copyrighted to prevent any other entity form copying and using it for other purposes. Hiromy should submit an application for copyright protection in the Copyright Office and pay the required legal fees. The Copyright Office will evaluate and certify the application. The business will be supplied with relevant certification that can serve as evidence that it holds the aforementioned intellectual property (Miric et al., 2019).
How to Plan the Sales Activity?
Sales of goods is a contract where a seller transfers or agrees to transfer the ownership of goods to another party in exchange for money. The seller hand over the goods in exchange for a price from the buyer. The buyer hands over the price in exchange for the good. An agreement is reached between the seller and buyer on the state and quality of goods for exchange with an equivalent price under the law. On the other hand, a contract for services is a formal and legally binding agreement where an individual or entity supplies services to another individual or entity in exchange for a cost. Sales of goods involve the exchange of goods while contracts of services involve the exchange of services (Posthuma, 2020).
In the context of a gaming application, the concept is complex because the application performs many services as designed by the developers. The application is developed with an eye for serving the needs of the customer. The gaming application is best suited by the contract for services agreement. The customers’ needs to play games and be offered other diverse services based on the application. The business can agree with the customer to offer the services at a cost. The customer downloads the gaming application and uses the services in it for entertainment. Hiromy should present the game as a mobile application with various features that offer various services to customers.
Consumers are protected from unfair trade practices banning misleading and unfair trade practices (Griffin, & Videla, 2016). The consumer has the right to choose, the right to be heard, the right to safety, the right to information, and the right to be heard. Consumers must be supplied with the correct information about the goods and services that they acquire. The goods and services must be the equivalent of the price that consumers pay. The consumer must receive correction or even compensation if the goods and services supplied do not match the price paid (Griffin, & Videla, 2016).
How to Protect the Business?
The business faces two significant risks in the form of hiring and fundraising (McGuire, 2017). The business faces the risk of hiring the wrong people, hiring too late, or hiring too early. When starting up the gaming business, there is a need for timing hiring of employees correctly. Also, the business faces an uphill task in getting investors at the beginning. Being new services that have not yet established, many investors are skeptical hence making business owner at high risk. Should investors decline to invest totally, there will be a reduction in the progress of the business or even failure. Risk bearing devices are entities or contracts where a business transfers a risk or financial loss for a fee. 
The entrepreneur should consider a business insurance policy from an insurance provider. Hiromy should consider a business insurance policy that will protect the business from unexpected costs, accidents, natural disasters, and unanticipated legal concerns that can drain the progress of the business (Veasey, 2019). Business insurance ensures that the business can be salvaged in case of unexpected costs that often pull-down businesses. The business is a small startup that is still vulnerable to very many risks. The market is not familiar to the entrepreneur, hence there is a need to invest in insurance that will protect form events and occurrences that ere unexpected. A business insurance policy from a reputable insurance company is, therefore, the best risk-bearing device to explore at this time. 
Conclusion
The business startup that Hiromy intends to start is profitable in this digital age. Many people are resulting to gaming applications for entertainment. Providing a variety is important because the market is always expanding. There are certain business law considerations that Hiromy must consider before the business kicks off. Hiromy should organize his business in a partnership to share the financial and risk burdens involved in starting a business. The business should consider hiring employees in employer-employee agreements. The business should consider leasing office space for a start while opening a window for permanent acquisition after establishment. The entrepreneur should protect his intellectual property rights by acquiring copyrights for his gaming application. Hiromy should protect the business from risks by contracting business insurance providers. The business should offer contracts for services as the best business model for the game application.
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