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In reflection on my experience in this course, I must say that I have gained clarity on various aspects associated with global leadership. I am roughly in the middle of this course, and I feel like I have covered so much critical content to equip me with sufficient skills relating to problem-define and problem-solve techniques in international and global contexts. I feel very confident as an aspiring global leader regarding my specific gains and competencies, and I look forward to practicing these skills in a real-life situation. 
My perception of global leadership hasn’t changed so much ever since joining this institution. I have always understood that global leadership entails learning the essential management skills to achieve organizational success, especially through positive and growth-focused employee management. Even though based on this perspective, this understanding of global leadership may be true; however, I have since developed a new definition and understanding of global leadership that one can only be effective in this field when one increases their understanding of culture and how it impacts cross-cultural communication. For this reason, with these new realizations, I have continued to work closely with the other students in order to enhance my competencies. Personally, I really appreciate learning from the experiences of other students. 
Working collaboratively with the other students really meant a lot to me. All through this course, I have been particularly keen on improving my intercultural competence in an attempt to become an effective global leader. Because most of my classmates are from different ethnic backgrounds, I have continuously used this to my advantage, using this as an opportunity to learn how to deal with people from other cultures. I must say I have consequently improved my communication skills while interacting with my team members. 

Ideally, it is essential to note that increased awareness of culture and its impact are critical determinants of effective global leadership. As an aspiring global leader, I believe these skills would be very important for me, especially in interacting with and leading employees in a global context. 
I have enjoyed every opportunity of discussing the course content with friends and other faculty members. Receiving input and advice has been my focus lately because, believably, this is one of the key ways to increase individual competencies. As I stated earlier, my belief and perspective regarding global leadership haven't changed so much except for the little fact that I gained from my extensive reading and literature consultation. As a leadership professionals, we are technically promoters of change and challengers of the norm by encouraging creativity and risk-taking at a global level. Professional global leaders particularly concentrate on goals and objectives. Notably, this is the new perspective that I am developing from this course. 
Because global leadership majorly revolves around effective management of top talent through recruiting, developing, and retaining the right people, I think having observed the interactions between my classmates and attending one communicaid webinar; I have learned some of the very basic skills of managing multicultural teams either at home or abroad. Initially, I was confused about the difference between global leadership and leadership in general. However, through discussions with my peers and extensive consultation of previously published works, I have been able to distinguish between these two closely related terms. In conclusion, it is important to note that my main focus is to develop into an effective global leader able to lead in today’s volatile, uncertain, complex, and ambiguous global environment.  

