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Religion at Workplace
Title VII of the Civil Rights Act of 1964 advocates for the rights of employees to freely exercise their religious practices and beliefs at the workplace. Under this article, employers are required to accommodate the religious practices and beliefs held by employees unless doing so would place hardship on the employer. Religious accommodation implies the employer making adjustments to the workplace environment to embrace the religious practices and beliefs held by employees. The United States Equal Employment Opportunity Commission (EEOC) exists to ensure employees are not discriminated at the workplace based on such grounds like religion. Therefore, every organization seeks to adhere to the laws enforced by the EEOC when it comes to exercising diversity at the workplace.
In my opinion, the case of Loxedose Company depicts a company whose workplace environment makes it hard for employees to equally practice their own religious beliefs and practices. It is clear from the policies enacted by the company that the employer is forcing Omar to embrace the dominant religious practice (Christianity) in the organization even though he holds another religious practice (Islam) dear. The organization need to find a way of accommodating Omar's religious practices and beliefs within the dominant religious culture embraced at the workplace. Therefore, if I was Loxedose Company, there are a few things I would have done differently to promote a better culture that embraces all religions in the workplace. It is true that celebrations are important in any organization to appreciate the input of employees. But in my opinion, organizations need not to embrace religion-related celebrations. The company, therefore, does justice to Omar by eliminating religious-based celebrations. In stead of embracing religious-based celebrations, the company should celebrate the end of the year. End of the year celebrations accommodate all religions and this means that diversity is practiced in the organization. Also, attending celebrations held by an organization should be optional. This gives employees the freedom to choose the celebrations to attend or ignore basing on their religious beliefs.
Also, I think the culture of giving employees awards in front of everyone is effective in boosting employee's motivation. Giving out gifts in front of everyone helps the company to enact a competitive culture among employees within the organization. But as for me, I would make this a voluntary exercise. As an employer, it is not good to pressure employees to participate in this exercise. This can instill the feeling of exclusion among employees. Also, as an employer, I would ensure every employee is gifted regardless of whether he/she is present at celebrations. This implies promoting a fair practice within the organization. Therefore, Lexodose Company as an employer should consider inculcating a workplace culture that accommodates the religious practices and beliefs of every employee. As envisioned in the American Constitution, employers are supposed to respect the religious practices and beliefs of employees without favoring one group or the other. In my opinion, Lexodose Company should relook at their policies on celebrations and gifting in order to promote diversity at the workplace. 

