Requirements:

• The case analysis must contain at least 750 words up to a maximum of 1500 words. 
• The case analysis must include at least ONE in-text citation and reference including your textbook, specifically citing the human resource management principle, framework, or concept you are using to support either your identified issues, causes, solutions or action plans. All sources must have authors, publication dates, and publishers. 

• The case analysis must be written in an essay format and must include a cover page and the following contents, used as subtitles: 

Step 1: Introduction or Case background information 
Step 2: Defining the problem (identify only one human resource management problem) 
Step 3: Identifying the causes of the identified problem (identify one or more that you will be able to fully utilize) 
Step 4: Alternative solutions (propose only 2, plus the advantages and disadvantages of each, one of which will be your preferred solution/decision) 
Step 5: Decision or preferred solution (choose one from the alternative solutions and justify why you prefer this solution over the other) 
Step 6: Action plan and follow-up (discuss detailed action plans for how the decision or preferred solution should be implemented. Timelines should also be included) 
Conclusion (a substantial closing paragraph to summarize the case and your discussions) References (must follow APA forma

