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Resources Action Plan
When seeking comprehension of a given area of study, collecting the right resources is the first step – one that carries a massive significance. Researching to use the most appropriate resources for the task would be vital and should be done thoroughly even before the study kicks off. When the choice of a topic is correct, but the materials used to expound on the subject are inaccurate, it would mislead both the scholar and audiences who would interact with the scholar’s arguments (Hunt et al., 2017). Thus the resources must be right. Our group intends to lay out an action plan that would aid in conducting the proper research. Our first step would involve looking for the study materials we need using the SHRM test preparation site. The site has features that would help us search and access resources related to the topic of culture. Culture can be defined as a set of beliefs, values, attitudes, and perspectives towards the mechanisms of the world, set by communities to enhance more effortless living.
After understanding the definition of culture and bringing to light that culture does not define a universal norm, the group will enter into discussions. These discussions will be aided by study materials (Hussein & Karam, 2020). We will search for articles, books, and journals related to culture with the help of the SHRM test preparation site. Each member of the group will come into group discussions ready to contribute to their perspectives. While there are hundreds of thousands of cultures in the world, some communities tend to think that their culture is superior to that of others, hence creating a definition of what is normal and what is not. For instance, some communities that believe in reincarnation and the spiritual holiness of animals, such as cows, may seem to have wrong beliefs where Christians and Muslims are concerned (Civitillo et al., 2018). Hence the discussion would help us gain more knowledge, especially regarding the superiority of cultures or where the line between wrong and right is drawn. Finally, as a group, we will write down our findings and conclusions and what we believe should be the precise definition of culture and whether the line between right and wrong should be drawn.
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