Response to Discussion Post
Hi Onecia Lee, 
I agree with your discussion. Amazon workers in Alabama lost the vote to unionize because none of their facilities are unionized, and the union organizations did not have enough votes to win. Concerning how unions protect employees, it is true that employers cannot fire workers without a reasonable cause through collective bargaining. However, if the union won, it could have helped the employees maintain their jobs and create a positive turnover in the profits. Regarding where else in U.S. history, you have seen such unionize, please clarify where exactly or which company there have been efforts to unionize. Finally, I support your argument about the reason why management does not support unions.
Hi Erica Holland,
I also agree with your post. You discussed that Amazon pays the employees so well. They could not see how the union could offer significant improvement, mainly because joining the union would require them to pay the union. Concerning your response on how unions protect workers’ rights, the arguments are correct, in my opinion. However, you could have added something to do with collective bargaining. On the significance of union victory in Bessemer, I agree with your opinion. I agree on where else you have witnessed efforts to unionize; sure, it was a serious matter. Finally, one of the most significant reasons why management does not support unions is because the employer loses control over employees.
[bookmark: _GoBack]Hi Prof James Garvin,  
Yes, I provided some common reasons to support unionization, but one of them was protecting the workers from unfair dismissal from work. If a nonunion company continually fires employees for unfair reasons, it would be known to the community. Therefore, as a potential employee, I would find it challenging to work in such a company. Also, people will not be willing to work there, thus causing trouble for the company as it would become difficult to find workers. However, if the company wants to find employees, it will be forced to treat them fairly. Ensuring fair treatment would make the people want to work in the company.
