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Question A
Rick Saldona would be able to take time off to take care for his wife. According to FMLA, Rick Saldona is entitled to take leave for up to 12 weeks. Time off for employees is governed by the PTO plan (Sachs, 2007). These are policies that grant employees up to 30 days paid leaves in a year. An employee is allowed to take up to 10 days-vacation leave, 8 sick days, 10 paid holidays, and 2 personal days. Saldona would therefore be able to take leave to take care of his injured wife. 
Question B
The Federal Unemployment Tax Act (FUTA) provides for payment compensation to workers who have lost their most employers pay both a state unemployment and a Federal tax. The consolidate Omnibus Budget Reconciliation Act (COBRA) gives workers together with their families who happen to have lost their health benefits the opportunity to choose to be part of group health benefits provided by the group health plan they belong to under various circumstances and for limited period of time. Rick Saldona is most likely to receive the COBRA compensation since he will have lost his health benefits while taking care of his wife. 
Question C
Employment at will means that it is a choice for one to be employed or not hence both parties that is the employer or the employee can terminate the employment at any time, with or without cause, or even prior notice (Carnevale, et al., 2019). Rick Saldona is likely to be covered under employment at will since he is not covered by other alternative such as a union collective bargaining agreement. 
Question D
Aimer Winey should have paid overtime wages to Rick Saldona because the law requires all employees working for more than 40 hours per week to be paid 1.5 times their regular pay for all hours overt forty. Rick Saldona was working for fifty hours therefore entitled to overpay. 
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