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Reflection on “Strong Interest Inventory” (SII) assessments

Introduction
It is evident that individuals around the world strive to have a better understanding of their major and career-related interests, myself being not an exception. However, with the application of the Strong Interest Inventory (SII) assessment tool, individuals are able to discover their interests as well as evaluate them for selecting a suitable career field. The SII assessment tool is developed on the basis that individuals are more satisfied and productive when they operate jobs that align with their interests. There are six interest areas that individuals need to research on in order for them to develop insights about their interests. These areas include artistic, investigative, realistic, social, conventional and enterprising. In order to determine career interest of some individuals, there is need to take some active steps by ensuring all options for their career. This paper highlights the experiences I discovered while engaging in with the “Strong Interest Inventory” (SII) assessments

The Organization of SII Results
General Occupational Themes
The general occupational themes are used to measure six broad interest patterns that aim at describing work personalities. These entail, realistic, social, investigative, artistic, enterprising and conventional.  
Investigative Theme
Firstly, I noted that the strong interest inventory assessment in investigative theme revolves around analyzing, researching, and inquiring. Secondly, those people who tend to score high on this theme have a strong scientific and inquiring orientation, whereby they are driven by the desire to uncover new facts and interpret data (Murphy). Thirdly, I observed that these individuals are usually skilled in various scientific and mathematical areas. Finally, the there area of work usually entails universities, medical institutions, computer companies, and laboratories.
Realistic Theme
Firstly, I identified that the strong interest inventory test associated with the realistic theme is based on aspects such as constructing, repairing, building, being physical and engagement of body and mind to perform certain activities. Alternatively, individuals who enjoy physical activity and being adventurous tend to score high on the realistic theme (Murphy). Secondly, I noted that most of the individuals who scored high on realistic themes are those that enjoyed working with tools such as computer hardware and machines. In a greater perspective, those who score highly in this theme are those who are good at problem-solving using specified tools; logically and intelligently. Thirdly, I learned that these individuals enjoy occupations that require specific skills and mostly in technical environments. 
Conventional Theme
It can be identified that the strong inventory assessment conventional theme is based on organizing, accounting, processing data, and data management. I noticed that those individuals who score high on conventional themes value working on activities that require organization, detail, and accuracy, Luzzo (10). This is because; they tend to enjoy analyzing financial data, formulating office procedures, structure data, and project financial trends. An identifiable quality of these individuals is that they are methodical, controlled and exercise care when handling belongings and finances. Finally, this group of people tends to enjoy working in large institutions that handle defined and structured tasks.

Social Theme
In this occupational theme, the strong social inventory assessment theme revolves around caregiving, instructing and helping individuals in the society. Additionally, it is identified that individuals that score high on this occupational theme are those that frequently work with people directly and in groups than those that prefer other occupational themes such as realistic, artistic or investigative.  The exhibited quality of these individuals is based on the idea that of sharing responsibilities and working together, by ensuring the duties of each person are clearly distinguished even in collaborations, Luzzo (12). 
Subsequently, I identified that in most scenarios, this kind of people tend to gravitate to teaching professionals whereby they feel enthusiastic being the center of attraction especially when their duties involves instructing and nurturing the younger generation. In order to determine if I exhibited this kind of qualities based on my career interests, I was subjected to social theme related tests. The work environment I was introduced in was that of education and outreach services. The interpretations of these scores were done within the general context whereby the examined values included cooperation, generosity, and service to others (Murphy).
Artistic Theme
The strong interest inventory test associated with Artistic theme entails creating and enjoying art, writing, drama, and music. I discovered that this theme is associated mostly with people who have a great need for expression. In most cases, those who happen to score high in artistic theme tests, seem to enjoy art both as a participant and a spectator, Luzzo (14). To some perspective, these individuals enjoy all the components of art in both the occupational arena and in their recreational time. In a nutshell, they often surround themselves with artistic ventures and activities regardless of the scenario or context. Subsequently,  I learned that the artistic theme can be expressed in art forms such as visual art and design, performing arts, culinary arts, writing, and mass communication. 
Consequently, there are different artistic forms that an individual can be interested in. some of the common artistic forms include: first, creating something at the workplace; for instance, writing an article or sculpting a new piece of art. Second, some individuals are drawn to activities that involve them being the focus of attention especially when they are playing an instrument or acting a play (Fouad). To my perspective, these kinds of people are nonconformist, in that they choose to be themselves despite the society they hail from. Additionally, they are often in touch with their feelings and the beauty of the world surrounding them. Assessment of artistic themes entails discovering if individuals possess values such as beauty, originality, independence and extensive imagination abilities.
Enterprising Theme
In my experience with SII, specifically on enterprise theme, I noted that the strong interest inventory test revolves around managing, selling and persuading. I learned that individuals who score high in Enterprising tend to be those that are associated with leadership, status and power aspects. Additionally, these kinds of people tend to enjoy in a group setting where everyone works to attain a certain goal, they tend to be well skilled for selling and leading (Amabile). Most significantly I noted that these types of individuals tend to be more comfortable in risk-taking and are competitive oriented.
General Observation
Based on the insights I have developed from being subjected to SII, I can conclude that each general occupational theme has clusters of careers that fall between them.  The basic interest scales shows mostly things that people like to do as opposed to those that they interest them. However, where there is an observed elevation of scores, it is an indication that those are the kind of job categories that interest those individuals. Basically, the 90 and above score rating indicates that individuals would probably share most of the likes and dislikes of people working on their career occupation, hence they would most likely enjoy the day to day work in that occupation.
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