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Importance 
[bookmark: _GoBack]It is true saying that age discrimination has existed in organizations for a very long time. Government policies and workers’ rights movements have been created, with the primary goal of reducing the number of cases experienced in most agencies. I have selected the topic on age discrimination because I feel that the effects will be felt more and more due  to advancements in technology’s impacts on workers who are at least 40 years of age. The fast growing technology is different to the one elderly population were used to, and they may find it hard coping with the current technology (Doyle, 2017). Efficiency is a factor that organizations maintain, and use of current technology applications such as the EMR in healthcare poses a challenge to the staff over the age of 40. It may be hard to tell when age really does become a factor in job performance and different positions will have different opinion. Doyle (2017) argues that decisions made in an organization may unlawfully discriminate a person because of age and the factor need to be eliminated. There is need to end age discrimination because the outcomes not only affect the individual but also the organization they work for and the culture around the discriminated person.
Triana, Trzebiatowski, & Byun (2015) argues that most workers above the age of 40 years have family that depends on them and failure to employ them for various reasons increases chances of poor education and access to quality care. Most mid-aged people are more experienced compared to generation Z job seekers, but find themselves discriminated against because of stigmas created within our culture. The society is, therefore, biased, and strategies need to be established to account for the challenge. I, therefore, concluded that there is a need to study how and these cultural stigmas play a role in age discrimination in the workplace. The research will aim to uncover how these stigmas affect the hiring and retention of these employees.

Research Questions 
When conducting a successful survey, there is need to develop questions regarding the topic. The survey questions may be written in the form of a questionnaire and distributed to various employees. Some issues may be accompanied by an option to select their response while others may be blank and the participant fills depending on their remarks.  These surveys will contain general questions about sentiments regarding older population as well as department-specific questions. Examples of questions that might be found are: "Do you believe age discrimination exists in your workplace?" "how would you describe the performance of your older co-workers?. other examples of job specific questions will relate to how the particular department perceive their senior staff in regards to everyday routines.  Lastly, the members will be requested to present their view on whether they know or have any idea regarding anti-aging discriminatory law and their reaction in case their rights have ever experienced age-related discrimination.
Research methodology
Quantitative research design will be applied, and 200 workers across multiple departments. The design will ensure that every participant fills the questionnaire based on personal experience in the organization. Online and person in home studies will also be established creating a wider scope for more ideas from the participants.
Research tools
It is essential to have the required tools at the start of the project to ensure that sampling, methodology and data analysis is well achieved and avoids possible errors. Descriptive surveys and questionnaire will be used to limit biases and ensuring that all participants answer questions regarding the similar topic of study.
Data collection method
Survey forms will be supplied to the randomly selected participants, and the reason for choosing the method is because it is inexpensive and respondents are corporative. More so, a debriefing interview will be administered to all participants to discuss the answer to survey questions.
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