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Self-Disclosure
Self-disclosure is a communication process where an individual reveals information about himself to another person. The information can include thoughts, feelings, goals, success or failures. The aim sometimes is to develop an intimate relationship with the person. Even though the technique can benefit a client and an individual especially during interviews, it must be geared to help the client and not just fix the focus on you (Evans et al., 2016). 
Appropriateness of the Self-Disclosure
[bookmark: _GoBack]What was self-disclosed lacks appropriateness considering what the client is going through. The interview goes ahead to disclose how they ended up in divorce yet the client is in need of a solution especially that which can reunite with her family. What the interviewer discloses is improper because it completely makes the client hopeless about any other way that can be used in getting a solution for her issue. Therefore, the self-disclosure in this context lacked appropriateness. 
The Question of Too Little or Too Much
As an interviewer, this would be too much. The level of interaction that the two have had may not be too deep to warrant such a deep self-disclosure. In fact, considering the context of what the client presented, I don’t see the need for such an exposure on the part of interviewer which might even kill the confidence in the client of whether she will find a solution from someone who was not able to sort their situation out.  Therefore, this is too much for building a rapport. I would have approached it limitedly. 
When to Apply Self-Disclosure
As someone in a professional position, I can only use self-disclosure when I want to capture the client's attention through identification with his or her situation. However, I would prefer to closely consider the context before self-disclosure to avoid making the same work against me. The interactions which can give me useful information about the client to better future interactions. Furthermore, I might also document facts that can be important in assisting me to serve the client when they come in the future to avoid beginning from scratch again.
Pros and Cons of Self-Disclosure in Various Human and Social Services’ Professional Settings
Self-disclosure in human and social sciences has a significant advantage in creating the intimacy which is vital in making the client to reveal the right information required for better solutions to their specific issues or needs. It also establishes a rapport and trust which are essential for effective communication. However, if used wrongly, it can make the client to develop a negative attitude which makes it difficult to offer practical solutions to them (Li-Barber, 2012).  
Benefits and Limitations of Documenting Interactions with “Clients.”
Documenting interactions with the client is key to keeping the data that might seem necessary I the times to come. It gives better knowledge about the client's history which is vital in making the services offered to them better. It also gives someone a better time for analysis and thus provides better solutions. Such documentation might, however, be taken negatively especially when the client is sharing very personal information thus leading to insecurity (Joinson et al., 2010).
In conclusion, it is indeed true that self-disclosure should be done with a lot of caution. However, it is vital in creating trust and intimacy which is essential for effective communication and offering solutions to clients.
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