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Self-Reflection
	Self-reflection can be defined as a process of mediation or serious thought about one’s actions, character, and motives. It entails growing an understanding of who you are, what are your values, why you think, and act the way you do. It can be described as a form of personal analysis that enables individuals to align their life with what they want or wish to be (Widodo &Ferdiansyah, 2018). With self-reflection, people observe and analyze themselves to grow. When people understand who they are and who they would like to become, self-reflection helps them identify the steps that they would take in development rather than carrying on with activities similarly always.Self-reflection is essential as it helps develop a person’s emotional awareness. Self-reflection is an essential part of learning in any role, whether at home or work. When choosing a career, learning about oneself is critical as it helps one make informed decisions.
	The main aim of education is to help produce and promote critical thinking that will enable people to evaluate and analyze information gathered in different situations and fields of expertise. Contemporary approaches require the active engagement of students in learning, meta-cognitive skills, learner responsibility, and dialogical, collaborative learning. Self-assessment is a crucial component of learning as students gain information and reflect on their learning (Bloom et al., 2016). Self-assessment promotes the potential of learner development.
	After self-assessment, I realized that my strengths are mainly in deep self-awareness. I understand my beliefs and know where they might differ from others. I think this characteristic is important to adapt to and tolerate other people’s deep-seated beliefs and values. I enjoy listening to others and to be kind and considerate when forming relationships with other people. I also take feedback from others and take responsibility for my actions. Being a great listener will help me be receptive to other people’s concerns. Great listening skills are essential as they would help me become a better global manager as I get to learn from situations and concerns of other people.I am also able to communicate effectively. Effective communication is essential as it can create a good working relationship with staff, which ultimately can improve efficiency and morale (Andrade & Brown, 2016).Additionally, I am persistent, when I am working on a task, I keep track of the details as I have a comprehensive understanding of the details. I can notice essentials and advocate for them. I often see this characteristic reflected in my peer feedback. 
	Besides my strengths, I have weaknesses that I need to improve to achieve success. I believe that my weakness lies in the unwillingness to change. The world is dynamic, and change is bound to happen as new concepts are integrated in daily lives. Unwillingness to change and adapt to global needs will hamper my progress and success. My other weakness entails appropriate time management. Time management is essential for any leader. Often it is believed that that manager who can not manage his time well will have difficulty managing other employee’s time. I realize that frequent distractions, habitual tardiness, last-minute rushes, and missed deadlines are some of the reasons that impact my time management.
	A crucial component of self-assessment is knowing yourself. Self-discovery can be a daunting task, and it often requires guidance and assistance. The self-assessments that have taken we have completed throughout the semester have helped us explore who we are. I am not surprised by my scores from my assessments. The scores show I performed well in various areas; however, there is a need to improve in other areas. What I learned about myself that I did not know before the self-assessment is my creativity.Creativity has often scared me. However, after seeing my score on the problem-solving potential assessment.  I now realize that I don’t lack creativity, and I am certainly more spontaneous. These scores and a couple of results from other assessments are a confirmation that I havehad these strengths all along, and I only need to embrace and make use of them.Despite the strengths, I need to look for other ways to become better and stronger.
	Self-assessment is a long-lasting learning tool that help helps us identify our strengths and weaknesses. Self-assessment is a valuable skill to have and work on for everyone, whether one is a student or a professional. Taking some time off to reflect on what one has learned and what can be learned is crucial for self-growth and development. Self-assessment for a student like my self is critical for planning and choosing a career. Identifying gaps in my experiences can help me make decisions and choose what to do in the coming years.
[bookmark: _GoBack]	Self-reflection and self-assessment are essential in enhancing critical examination of one’s performance and development. Information that I learned from the self-assessment will be used in making self-improvements by self-monitoring and critical evaluation of my progress and growth. Self-assessments support various quality and performance improvement initiatives and can be used by students to improve their understanding and identify ways for continuous improvement. The information can be used to identify gaps that exist in understanding and performance asa connection is made between a student’s current performance and learning outcomes. The information can also be used to provide insights into how meta-cognition can be improved. It can also be used to develop critical thinking skills.Information from these assessments can be used to provide and increase self-direction and motivation as it encourages students to take responsibility for learning. 
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