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Introduction 
Teamwork is a very critical part of a business, especially when the employees must work together well, and trying to work their best in all circumstances. However, teamwork requires the members to try to cooperate, use their skills effectively, and provide constructive feedback despite the personal conflicts within the team. This, therefore, requires each team member to carry out self-evaluation first on how to act as a group member. Self-evaluation enables a team member to recognize his/her strengths, how to play them in the team and the positive behaviors to engage in as a group member. Therefore, knowing how to play your strengths in a team requires first knowing your individual-level positive skills, then the positive behavior you can engage in as a group member, (Laura, et al, 2021).
Individual-level positive behaviors
Individual behavior is a combination of responses an individual has to external and internal stimuli. It is how an individual responds to different situations and how they express various emotions such as happiness, love, among others. Individual behaviors may dictate how a person behaves at work. They can either be inherent behaviors or learned behaviors which have a very strong influence on the way a person behaves in a work team. The two positive behaviors I observed from other members as I worked in a sales team at a store are task performance and organizational citizenship. 
1. Task performance:
Task performance is the goals-driven behaviors under the control of an individual and which support the objectives of the organization. Task performance behaviors support and maintain technical activities, for example, in our case the technical activities of the military. The team members displayed proficient, adaptive, and proactive behaviors in their work, (Chiniara and Bentein, 2018). Most employees in the military made decisions and took actions to in providing security. They were able to identify suspicious activities and individuals, work cooperatively with each other and even help in training recruits on effective military techniques. They also displayed special abilities in communication, which is a very important aspect and success determinant in military operations. Despite that some task performance dimensions are more important than others, the consideration of each member’s performance dimension in the military allowed the full evaluation of each individual’s contribution to the organization. The source of success of this behavior can be linked to how the military management and leaders presented the tasks to the team members. 
2. Organizational citizenship
Organizations cannot serve the needs of their stakeholders effectively if the employees performed their formal duties only. Employees, especially the sales team also need to engage in organizational citizenship behaviors (OCBs) since they represent the security system of the country. The military team displayed organizational citizenship behaviors through several actions of cooperation and good relations with all the people who displayed consent of any form of support to the organization or the action, be it social or psychological or even advisory support. The members voluntarily put extra effort to ensure that the company maintains the security of the country at the top. They owned the responsibility of conducting operations as if it was their nation they were running since they believed that it will contribute to the success of the nation’s security. They also displayed cooperation with other colleagues and shared ideas among the team since they had developed the behavior of owning the department and everything related to it. The source of this behavior can be the prosocial values, organizational concern, and impression management of the organization towards its employees. This kind of approach an organization displays to its employees has a significant influence on the development of their organizational citizenship behaviors, (Chiniara and Bentein, 2018).
Group-level positive behaviors 
Becoming a good team member is directly linked to the level of individual positive behaviors one has. In most cases, individuals carry their behaviors into the team they work with and what defines them as either good or bad team players. However, military team, I displayed two important positive behaviors, that is commitment and conflict resolution behaviors. 
1. Commitment Behavior
I displayed commitment behavior by understanding and agreeing to support the ream in all its recommendations and decisions. At my recruitment, I took an oath to always be committed to serve my country at all costs. I was strongly attached to my military service and as a unit of the organization and adhered to the core values of the military department, that is, loyalty, duty, respect, selfless service, honor, integrity, and personal courage. The major source of my commitment behavior is my willingness, desire, and drives to serve my nation, especially in matters of security. I had believed in myself more than I did in others and never underestimated my abilities. I also took massive actions every day to fulfill my bigger dream of a peaceful nation. Additionally, I quickly adapted to the military environments and allowed myself to continually learn from my leaders, colleagues, and every person I interacted with. I also displayed a willingness to lose sleep and say no to a good lie, a move that required a lot of courage to make, (Dneshmand-Mehr and KavianPour, 2021).
2. Conflict resolution behaviors
Even though the military work to resolve conflicts, there are instances where the members disagree and have conflicts among themselves. In my military team, I was the chosen mediator between any conflicting members. I used intelligence methods and processes to facilitate conflict resolution such as encouraging empathy by asking the members to describe how they feel in conflict situations. This enabled me to gain a better understanding of the source of the conflict and hence resolving it fairly. The conflict resolution behavior has greatly inspired the value I had for making peace with everyone. I also worked with the management to create and amend policies that defined the acceptable behavior among the military members in efforts to establish a conflict-free organization, (Khazanchi, et al, 2021). 
However, I need to improve on my commitment behavior. I will achieve this behavior by ensuring that I am completely attached to every organization I work for and I own the tasks and responsibilities it has assigned to me.  I also need to develop the behavior of joining and staying with an organization.  Despite having all the other qualifications and positive behaviors, if I do not join and stay with an organization for a genuine period, all the other performance and team-related behaviors will not occur. I will achieve this by developing goals I want to achieve while working in a certain organization. I will also ensure that I set a minimum period in which I should work with an organization, and integrate my goals within that time frame.  Staying at one organization for a good period will enable me to learn new behaviors, unfold new personal factors and improve my existing strengths. While in an organization, I will also face different obstacles and challenges which continue to build my teamwork skills and potentials. However, I might face the challenge of having to cope with an organization unwillingly just to achieve the goals I want to achieve within the period I set, or even just because I have to finish the minimum time of stay I set. 
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