1. SITUATION ILLUSTRATION (250 WORDS)
a) Team environment - Major issues or adverse events. 
The first significant issue is choosing the best topic that suits our group. I preferred the second topic out of two choices given in assessment two because I am satisfactorily familiar with the topic and proficient in producing featured work. On the other hand, the rest of the group mates decided to go with topic 1. After a lengthy discussion, according to the opinion of the majority, topic one was chosen. However, this is not a challenging problem; it is still a crucial stage that is very likely to arise in group projects, whether for academic assignments or in real-world businesses.
Another major problem that affected our assignment progress is the lack of proper communication with one another due to the unexpected COVID-19 isolation. Finally, we managed to reconnect via sending emails to our course tutor and eventually started working together one week before the submission date. Nevertheless, rather than regular class time meetings, we had to alter with every member's hectic schedule to join online as some of us have part-time jobs or quarantine in cities with different time zones. Besides, online Zoom conferences weren't as effective as face-to-face meetings on campus.
Furthermore, one obstruction is that we were unclear about one of the task's requirements, so we sent an email to our tutor to clear our confusions. Thankfully, our tutor replied immediately. As a result, we could carry on without any confusion.


b) Your tasks in the team.
The tasks were divided among us apparently, and each of us was equally given two parts, for the main strategic marketing report. I was allocated to write the strategic objective part and the energizing and handling the business part. Also, I was assigned to complete the timeline part of the digital story.
2) REFLECTION – REFER TO VALUES IN DECISION-MAKING VIDEO AND SURVEYS (750 words)
a) Your qualities as an individual. 
I am an introvert for my values as a person, and I am versatile with almost everything in life. I would say I was a passive member regarding group cohesion. I wasn't deliberately struggling to prevent confrontations with my teammates over any specific tasks. I was tolerant of most community decisions. However, as regards task cohesion, I had a high degree of commitment to group tasks or objectives.
Referring to the values in the risk study decision making, my overall risk score is 22/60, indicating a tendency to avoid risky actions and behaviors across a range of everyday situations, reflecting that I am a risk avoider. Like the mean values of large-scale study participants, I tended to select the alternative for items that are more personal and health-related rather than take risks on issues such as financial risks and work-related risks or studies. I am not motivated to trade high stakes with non-exciting activities, probably because of my characteristics. People at various stages of life have different value systems. As a thrill-seeker at 20, I would take great risks to enjoy enjoyable things such as extreme sports. I consider the sensations of feeling satisfying. But as far as studying or daily activities are concerned, I would prefer to play safe as I don't find that worth the risk. Concerning the issue mentioned above, I opted to consult with my tutor to make sure that everything was on the right track instead of proceeding without confirmation.
Secondly, I scored 34/91 for maximization and satisfying values. I chose option 1 for the most part in the survey, so the results show that I tend to be more satisfied, such as being satisfied as to the second-best or having low standards for myself. A satisfier is assumed to have a desire to choose the first choice that meets the specified need or the alternative that mostly addresses the optimal solution instead. Reflecting on the community project, I can now understand why I preferred topic two more because I felt it was in my comfort zone, and I could comfortably answer it.
I scored 44/100 for the final procrastination decision-making factor, reflecting that as a low procrastinator, I prefer to resist procrastination habits across a variety of day-to-day circumstances. We don't work alone in a society. Often, we communicate with others. Realizing how important deadlines are to reach, I seek not to miss high priority projects. When I applied to the group project, I thought I needed to be a responsible team player because my actions would have a profound impact on my group. If I hadn't completed my tasks on time, their portions couldn't have continued. So I needed not to procrastinate and tried to drag down the entire team.
As for the impacts of my style of decision-making, I noticed I was more a follower than a leader. I feel nervous, not being a risk-taker that I am responsible for the consequences of my decisions. Based on the group project experience, I learned that I need to be more decisive in decision-making to succeed in the competitive business world. I must also be more resourceful in equipping myself to solve problems independently, as my future colleagues might not be as helpful as my tutors or group mates. Despite being a follower, to achieve the business goals, I need to be a positive one to help my boss. My contribution will then potentially give me the ticket to keep my work.
b. How your characteristics influenced interactions with the team?
c. What kind of policymaker are you? How the choices that you make about your future professional life will affect that?
d. How do I wish to improve in the future?
