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Services at Career Center
The three beneficial and offered services at the career center are resume writing, interview preparation, and skills assessment. Writing a resume can be stressful if one does not know where to begin. It requires exemplary writing skills so that one’s resume can stand out. Resume writing accelerates one’s job search by giving a person immense responses that enable them to land on the right jobs. Professional writers know what employers are looking for on one’s resume; therefore, they guarantee that the application can pass the 10-second rule (Grubbs et al., 2018). This is because potential recruiters do not have the capacity to go through the entire resumes they have received on that day. The ten-second rule allows the recruiter to see what they need to hire them. As mentioned above, professional resume writers have excellent writing skills; thus, the quality writing displays good performance because a grammatical error can be deemed as a lack of attention to details. This helps in eliminating any chances of rejection. However, some services like resume writing are not as easy as people think. This is because the writers need to have every detail of a person's professional background, such as professional achievements, skills, and work history, to start working on the resume. Therefore, it is not necessary for one to hire resume writing services because it depends on what the person is looking for in a job and their level of experience.
Interview preparation can be intimidating because it means one has to take time and consider their qualifications and goals in regards to the position they applied for. During the interview preparation process, it is important to use potential employers' job description as a guide. The job description contains a list of duties and responsibilities, job qualifications, and background since the employers are looking for their ideal candidate for the job (Grubbs et al., 2018). The job description may also give a person an idea of which questions they may be asked in the interview. It is also important that during interview preparations, one needs to have a better understanding of why they need the job by being ready to explain the interests of the opportunity and why they are the top candidates for the job position. During this time, it is important to research the company and get to know more about its mission, vision, and objectives to prepare questions for the interviewers as well. The questions can be based on the work culture of the organization and environment (Grubbs et al., 2018). Researching the company during interview preparations instills a sense of calmness and readiness to face the panel. The interview coach will offer mock interviews based on the above preparations. 
A skills assessment is important at any stage of a person’s career. This is because as technology advances, new skills are required to keep up with the changes. During the recruitment process, an organization can identify candidates suitable for their job opportunities. Being able to describe and identify one’s skills allows an individual to answer questions in interviews such as, what can you do for us? Or what departmental problems can you solve? Skill assessment services help one identify what they are good at to match those skills with what companies are looking for (Thoyre et al., 2018). Psychometric testing is one of the tests offered by the skill assessment services to test one's problem-solving capabilities, leadership skills, and stress resilience. These skills assessment tests are necessary for organizations because they help weed out invaluable employees by recruiting the right people. The service also helps organizations to determine whether the candidates are culturally fit for their organization. For instance, if the candidate has excellent technical skills but lacks communication skills to fit into the existing work culture, they are likely to leave the company since they cannot fit into the culture. 
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